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chapter I11

introduction

since the instigation of the first language training mission

in december 1961 the church of jesus christ of latterdaylatter saintsday

has been vitally interested in the language instruction of its mission-

aries As the number of missionaries called to foreign missions

increased the need for more facilities and instruction grew rapidlyrapidlyorapid

during

iyelyolye

the week of january 18 1969 elder spencer W kimball chairman

of the church missionary committee announced expansion of the language

training mission program that would go into effect on february 8 of

that same yearyeara languages would not only be taught at brigham young

university provoprove utah but also at ricks college rexburgredburgRex idahoburg

and at the church college of hawaii at laie seven languages are taught

at the language training mission in provo five languages are taught

at the language training mission in rexburgredburgRex andburg seven languages are

taught at the language training mission in laie
the programs to train missionaries to speak a foreign language

are diversified and thorough one of the reasons the missionaries are

successful in learning their target language is because of the training

they receive at the language training missions these programs have

expanded and grown over the years although the main goal of allailali the

deseret news church news salt lake city january 18
1969 p 3

1
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language training missions is the same that of teaching the missionaries

the various languages the roads to that goal are somewhatsamesomesone differentwhat

there is a definite need to compile and correlate the different

materials and programs used by these three languagelar trainingguage missionsmissionsomission
A parisoneonparisoncamparisoncomparisoncameoneancanconcor of the programs might be helpful to mission leaders in
gaining new ideas about how to better train missionaries to learn

their target languages more effectively perhaps such a comparison

would also generate many more ideas to further other facets of the

missionary programpro

anariarlacl

gramogramegrane

attempt will be made to show only a parisoncomparisoncaparisoncm between the

programs of the three missions there will be no attempt to draw any

conclusions as to how the work should or should not be accompli shed

goals common to all of the missions will be analyzed separately and

an explanation of how each of the missions attains that goal by the

use of various programs will be discussed

the first problem wasiwasivas the gathering of material for the thesis

since there was not easy access to the programs used in the language

training missions in laie and rexburgredburgRex correspondenceburg with the mission

leaders was adopted as the means for gathering the materialmateriale

A letter was written to each of the mission presidencies

explaining the intent of the thesis A copy of the thesis prospectus

was included with the letter no research could begin until approval

from the mission presidencies of the three language training missions

had been received alla31ali of the mission presidencies responded and

showed sincere interest in the project with the support of the

mission presidencies secured procedures were developed to collect the

necessary materialmaterlaleialolaie

G oaloai s c on a yzed

so

A31
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since most of the material had to be gathered by correspondence

there were some areas that were not fully understood and some information

that was not received A maximum effort has been made to report only

the facts that were sent and not to speculate about information that
was not fully comprehended

the second phase of the work consisted of obtaining a copy

of all booklets forrsforms9 and printed materials used by each mission

each mission was very cooperative in sending the materials requested

in many instanceinstances explanations accompanied the printed material

which gave a better understanding of mission programs

questions were prepared in investigative form concerning the

programs of the three language training missions these questions

were then organizedorgani andzedsed compiled into the questionnaires that are

included as appendixes C and DR another letter was sent to each of

the mission presidencies explaining the questionnaires each letter
contained a copy of the two different questionnaires to be sent to

mission leaders they were given instructions to examine the questions

and make any revisions that they felt were necessary when the completed

questionnaires were received some corrections had been made which

further clarified certain questions that had arisen concerning some of

the mission programs

the questionnaires were then duplicated and sent to the proper

mission leaders to be completed one questionnaire was sent to those

leaders in charge of the welfare of the missionaries and a different

questionnaire was sent to the leaders in charge of the teachers and the

teaching program eighty per cent of the leaders who received

st
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questionnaires returned the information many of therthemthenthea added their own

comments and took time to write notes of explanation

after all of these steps were completedcomplete 9 the writing was begun

the authors total experience with the language training missions has

been three years of teaching at the language training mission in provo

Therefortherefore everything is written from that point of view the programs

of the other missions have been investigated as far as possible without

actually visiting the missions

the bulk of the material for the thesis was gathered between

april and july 1941974 thereforeythereforegThereTherefor anyforesforeyeg changes that have occurred in

mission programs after that date will not be included all sections in

the thesis not footnoted are taken from the information gathered from

the questionnaires filled out by mission leaders and from letters
written by some of those mission leaders the term target language

is used extensively which refers to the language taught in each

particular language zone or group

special thanks should be given to president derrold dee harrissharris

first counselor in the mission presidency in the language training

mission in provo he took time to counsel with the author about his

thesis when he was still a teacher in provo president harris also

wrote letters of introduction to the presidencies of the other two

language training missions and expressed his willingness to cooperate

with the author in his work with the comparison president harris sent

the information requested and was instrumental in making necessary

corrections in the questionnaires before they were sent to mission

leaders

dg

eq
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additional thanks is extended to president C eugene hill
president of the language training mission at brigham young university

laie hawaii and to president ermel J mortonmorion president of the

language training mission at ricks college for their time and effort

in helpiihelpinghelpin with this project they both took time to write notes and

letters explaining various phases of the work in their respective

missions without the help and sincere cooperation of atlall of the

mission presidenciespresiden thiscies thesis would not have been possible

the
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chapter 2

MISSION GOALS AND RULES

MISSION GOALS

each of the language training missions has goals to guide

the work being done there these may appear dissimilar in each mission

due to the different number of missionaries and the various languages

they must learn but they are essentially the same the three goals

are 1 to become a disciple of christ 2 to learn the target

language and 3 to learn three of the missionary discussions in the

target language each mission presidency presents these goals in a

different manner according to the needs of their respective missions

the mission presidency in the languageLanqua trainingcre mission in
provo explains to the missionaries that by obeying mission rules and

working hard to learn the language they can meet these goals they

also emphasize that the key to attaining these goals is to be worthy

of the guidance of the holy spiritospirit
in the language training mission in laie the mission presidency

instructs the missionaries that to become a true disciple of christ one

must have a close relationship with his father in heaven and develop

christlikechrist qualitieslikeilke the key to learning the language is not just

mission handout to new missionaries language training mission
provo utah 1941974 introduction

6
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learning the grammar principles butoutdut also having a sincere desire to
0

speak in the language of the people in the respective mission fields

the goals of the language training mission in rexburgredburg revolve

around learning the target language by applying correct principles and

living so as to receive help tromfrom the holy spirit in learning the

language and becomingcamingcomingbe a better missionary president ermel mortonmorionmarionmarton

counsels missionaries to obey mission rules so that they will be

nearer to the lord and his work he urges them to fully ccromit themthornthermthemm

3selves to the lord and the task at hand above allanaliail other things

MISSION RULES

the missionaryMissi committeeCorary ofatteeittee the church of jesus christ of

latterdaysatterdayLatt saintserday has established rules for all missionaries throughout

the world additional rules have been developed for the missionaries

in the language training missions due to the different situations that

exist in the schoollikeschool enviromentenvironmentlike these rules are designed to

give the missionaries guidelines for their personal conduct in order

that they can more fully concentrate their efforts on learning the

target language

the mission presidency in each language training mission

presents the rules to the missionaries on their first day and later

that day or the next day the mission leaders present them again in a

more specific manner iliall of the mission leaders including4ludingeludingii missionaries

p
mission handout to new missionaries language trainingairingTr mission

laie hawaii 1974 p 1

mission handout to new missionaries language training mission
rexburgrexburgqredburgRexkex idahoburg 197439743.974 ppap 1 2 4
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grubbiesgrubbies11grubbier are only worn when mission-

aries have planned to go hiking or bicycle riding etc the mission

presidencies have also instructed missionaries that they must be

dressed in slacks white shirts and ties even while in the laundry

roamroomroan and in the cafeteriacafetcayet suiteriaerla coats need not be worn while mission-

aries are in the hallway or in the classroom while studying

8

chosen as leaders monitor the observance of mission rules and encourage

the missionaries to abide by those rules

missionaries are assigned ccnpanionsconpanionscompanions mediatelyimmediatelyir upon arriving

at the language training missions and are instructed to stay with themthen at

all times and never exchange companions the only exceptions to this

are when the missionaries are in the classroomclaselaseias buildingssrom and the gymna-

sium as long as both companions are in the same building

the missionaries are instructed to dress conservatively at

all times and to wear onlyaly suits ties and white shirts suit coats

need not be worn during the hot summer months but darkcoloreddark dresscolored

slacks a white shirt and a tie must be worn at all times whenever

the missionaries are in public

lady

missionaries are asked to keep their skirts and dresses not shorter

than the top of the kneecap and to always wear nylon stockings

the missionariesmissionaries1 hair is to be properly cut and is not to be

bushy in the back it should be trimmed well above the collar of the

shirt their sideburns are to be trimmed to the middle of the earcarecaroearo

their hair should not dangle down in frontpront and should be wellwenweliweil above

the eyebrows

mission rules state that all letter writing should be done on

saturday afternoon missionaries are urged to write to their parents

once a week and to avoid excessive letter writing to anyone

1

Grubblesbies
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A letter is sent to all parents of missionaries advising them

of the mission rules missionaries also personally inform their parents

relativesrelatrelakreiak andivest friends of the mission rules they are told that mission-

aries should not receive telephone calls or visits from parents the

mission presidency asks all missionaries not to plan to meet or telephone

any friends or relatives while in the language training mission the

telephones are used for business calls only the mission provides

transportation to the airports where missionaries may meet with family

and friends before going into the mission yieldfield

the missionaries day begins at 600goo am and ends at

1030 pm and all missionaries are expected to follow those guidelines

their rooms are to be clean and tidy at all times and beds should be

made daily the mission presidencies ask all missionaries to avoid

pranks rowdiness and lightmindednesslight atmindedness all times they are

especially cautioned to draw the drapes at all times while changing

clothes or while the room is not in use

missionaries must have permission from the mission president

to operate a private vehicle or leave the cities surrounding the

language training missions bus or taxi service should be used if the

missionaries need to go somewhere in these cities the mission

presidencies remind the missionaries to exemplify only the best of

behavior while dealing with the merchants in the cities because their

behavior while downtown reflects their attitudes as missionaries

generally the missionaries are asked not to play any musical

instrument while in the language training mission radios and tape

recorders are not allowed unless they are furnished by the mission

the mission presidencies encourage the missionaries to attend

receivetelephone
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the gymnasium two or three times a week at a certain designated time

forsor their zone or language group they should not attend public movies

while in the language training mission

all missionaries should plan to attend missionsponsoredmission

activities whenever they are scheduled saturday afternoon and evening

are set aside for missionaries to participate in somesanesatesone activity they

y go to the gymnasium go bowling hiking bicycle riding or anyairyalryalty

other missionapprovedmission activityapproved they are asked not to go on the

surrounding campuses unless they have to attend to soresomesamesonesane business at
the language training mission in provo they are asked to avoid spendingspendiispendio

time in the wilkinson centero

if the missionaries become ill they are to anforinforminfor the zone

counselor and proceed to the student health center where they will

be cared forror by a doctor

the missionmismls presidencyslon strongly advises missionaries to always

keep their valuables secured and their doors locked they should not

carry a large amount of money but should exchange it for travelerstravelers1

for

mi ssi on sponsored

activitieswhenever

may

fc

eiwiromentaent4

parents5

emission4mission
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missionemission5mission handout

checkscheckss

A

4

few rules are different in the language training mission in

laie hawaii because of the different envirdenvir ogent the mission

presidency asks the missionaries to wear a shirt at all times they

are not to go to the beaches for any reason musical instruments may

be played but only on saturday afternoon and tape recorders may be used

only to send talking letters home to parents

mission

5

handout LTM provo op cit ppap 1 ao3o3
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there areane certain guidelines used rorfor relationships between

elders and sisters that are the same for each of the language training

missions elders are not to treat sister missionaries like little
sisters they are not to go out of their way to help the sister

missionaries for example they are not to carry books for them or

show them special treatment in any way this could be mistaken for

mantieromanticmanticmantlerc interest the missionaries are asked to be polite to them and

show them respect sisters are asked not to take care of the elders

in any way like sewing on buttons for them or baking for them

the elders are cautioned not to focus attention on one particular

sister and the sisters are cautioned similarly in their relationships

with the elders all of the elders and sisters should be treated with

the same respect for they have ali been called and set apart as mission-

aries sisters are counseled to expect the best frcmfraaaraa the elders and

the elders are asked not to belittle the sisters in any way

of course both sisters and elders are cautioned not to enter

the quarters of the opposite sex at any time neither elders nor sisters

are to go into areas where members of the opposite sex may be unless

they are dressed as missionaries should be the elders may enter the

sisterssister sas1 quarters onlyoi onay permission from mission leaders to give a

blessing

all missionaries are counseled never to be alone with a member

of the opposite sex and sisters are asked to alwaysawaysa sitways with their

companions in meetings sometimes a sister may need to be accompaniedaccampayi

somewhere if this is the case two orcr more elders will accompanyaccorn herpany

all physical contact is to be avoided except for a handshake

sometimesSme sisterstimes and elders may be assigned to study together in

ar e for

ed

olay
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this case teachers should always caution then to do nothing but study

both sisters and elders should avoid such habits as giving pats on the

back jabbing someone in the ribs eteetcate

occasionally a sister or elder may feufedfeel a romantic inclination

towards sameonesomeonesaleone of the opposite sex if this occurs the mission

presidencies have instructed the missionaries to go directly to the zone

counselor or mission assistant or a member of the mission presidency

sisters should never go to missionaries who are leaders with their

personal problems these problems will be handled by the zone counselor

mission assistant or a member of the mission presidency

the goals for the three language trainingtrailtrall missionsdngang have been

established to give guidance to the mission presidencies and other

mission leaders in preparing young men and women to preach the gospel

in a foreign tongue mission rules have been developed to help the

missionaries meet these three goals of the language training missions

together the goals and rules prepare the missionaries to be true

disciples of christ

mission handout LTM provo op cit ppap 454504 50

0
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chapter 3

MISSION organization AND facilities

UMUTIONorganizationCIRclr

A different organization exists in each of the language training

missions the men and occasionally wanen who fill these positions

are chosen carefully by the different mission presidents to insure that

they function well within the mission organization because the basic

goals of the three language training missions are the same mission

leaders serve the same purposes in their calling to help achieve these

goals even though their titles may differ from mission to mission

in each language training mission the mission president along

with his counselors presides over this organizationorgal itdzation is his

responsibility to interview the missionaries with serious problems

and oversee and supervise the operation of the whole mission his

counselors assist him in his stewardship

the next mission official in the line of authority in the

language training mission in provo is the zone counselor there are

seven zones with a zone counselor in charge of the welfare of the

missionaries in each zone he counsels themthan on routine problems and

monitors their behavior while they are in the language training mission

he interviews each missionary upon his arrival at the language training

mission and acts as a spiritual guide for the missionaries the specific

work that he does will be discussed in another chapter

13
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the average number of missionaries in the language training

mission in provo is 520 the number of missionaries in each zone varies

depending on the language taught in that zone and the countries to which

the missionaries in that zone are going zonozone I11 includes missionaries

who depart for mexico central america and the missions in the united

states that use spanishspeakingspanish missionariesspeaking spanish is taught to allail
of the missionaries in zone 1 zone 2 is also a spanishspeakingspanish zone

with a smallsnallsnailaliail part of the missionaries learning navajo the spanish

speaking missionaries in the zone go to argentina uruguay and chile

the navajokavajokavaco speaking missionaries go to teach the navajo indians in the

western united states the missionaries in zone 3 are also taught

spanish and they go to missions located in bolivia peru ecuador

colombiaColcoi venezuelacimbia and spain the missionaries assigned to the

brazilian missions are in zone 4 they are taught portuguese two

languages are taught in zone 5 german and afrikaans those missionaries

who learn afrikaans go to south africa zone 6 includes missionaries

who learn french and go to france and the tahitian islandsIsland italian

is taught in zone and the missionaries go to the italian missions

the third mission leader in the line of authority in the language

training mission in provo is the teacher supervisor he is in charge

of the teachers and the teaching program in each zone he monitorsmondmordmorm andtors

trains the teachers and counsels with them on problems that may arise in

teaching the missionaries the target language when new trainingtraindl methodsneig

and

ghodsthods

materials are introduced it is his job to see that they are imple-

mented his specific responsibilities will be discussed further in a

later chapter

missi1 oiaries

all

navajospeaking

7
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the teacher is the person who spends more time with the mission

arkesariesarietarket than any other mission leader in all of the language training

missionsssionssesions he is responsible for teaching the missionaries the target

language any help instruction or counseling that he gives the mis-

sionaries centers around learning the target language in a later
chapter the teachers responsibilities will be discussed in detail

in each zone in the language training mission in provoprove there

is one missionary who is called to be the zone leader he works under

the direction of the zone counselor and aids him in directingdirectii theg

programs for the missionaries he advises the zone counselor of any

problems that arise in the zone it is itishas responsibility to see that

the missionaries follow mission rules and instructions he also works

withbathvath the district leaders in managing the affairs of their respective

districts the district leader reports any problems that may arise in

his district to the zone leader the zone leader conducts district

leaders meetingsmeenee intinas the zone and attends a mission leadership meeting

each sunday he meets new missionaries as soon as they arrive and gives

them an orientation totheto zone during the first day they are at the

language training mission he is also responsible to assign a few

missionaries during each meal who act as line expeditersexpedit toers insure

there is not confusionconnsion in the cafeteria waiting line

the mission president calls an assistant zone leader to help

the zone leader carry out his duties together they must weekly inspect

the rooms of the missionaries for cleanlinesscleaelea andrainess neatness they also

mission handout to new missionaries language training mission
provo utahutahs 1931973 introductionintroductions

mi

t9 the

training

sionaries
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insure that departing missionaries leave their roansroamsrooms in proper condition

at nighttighti both the zone leader and the assistant zone leader check the

building to insure that all the lights are turned off doors are closed

etc and that all of the missionaries are in bed by 1030 pm the

mission presidency has instructed them to especially watch for pranks

and horseplay which cannot be tolerated

the mission president in the language training mission in provo

also calls a district leader in each district to direct the activities
of the missionaries in his district he works under the direction of

the zone counselor he is charged with being a good example to the

missionaries in his district he is asked to direct his efforts toward

helping each manber of his district magnifymagimagl hisdfyafy calling as a missionary

he is to know where district members are at all times and to help them

obey mission rulesrilles and follow mission instructions any assignments

that come to his district must be delegated to the missionaries by the

district leader these assignments include such things as sacrament

meeting talks prayers in meetings care of the sacrament puttingputtiipattii up

chairs and taking care of the music for a certain meeting he is to

collect weekly reports frotfronfrat the missionaries which go to the mission

president and write a report to the mission president on activities in

the district these reports in turn go to the assistant zone leader

the district leader also checks the missionaries1missionaries rooms regularly to

insure that they are clean and neat and that the linen is changed once

a week and before leaving the language trainingtrain missionliagillg he attends

mission handout duties of zone leaders language training
mission provo utah 197019700

2

counselor
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the zone district leadersleaderleaden meeting and conducts a district meeting

whenever the need arises he is responsible to see that all the

missionaries in his district follow the daily schedule in the language

training mission and to especially watch for pranks and horseplay

the mission president instructs the district leaders to watch forfop

problems at all times he should do allaliail he can to resolve the problem

in the true spirit of brotherhood if the problem is serious it is
presented to the zone counselor serious personal or moral problems

are never discussed with the district leader these problems are
Q

handled by the zone counselor or the mission president

when missionaries first arrive at the language training mission

in provoprove they are grouped into districts until they gain experience

at the language traillingtrainingtrail missionznssionling an acting district leader is appointed

frcmfrccnfram among the other missionaries who have been there longer to assist
each district on the day that the new missionaries arrive he obtains

a packet on each of the members in his district from the mission

secretary these packets contain room keys meal tickets and other

necessary items he checks each of the rooms where the missionaries

in his district will be staying to insure that the proper beddingbeddiabeddii isg

placed in the rooms and that they are neat he welcomes the new mission-

aries at the busbasb whenas theyhey arrive and helps them with their luggageoluggagelugg

the

ageo

new missionaries obtain their rooms and other necessary arrangements

under his direction he shows the members of his district the facilities
at the mission and explains missionralsrais programssionslon to them the most important

mission handout duties of the district leader language
training mission provo utah 1973

3
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carecareo o the mission presidency advises them that a true spiritual leader

loves each member of the district and zone and prays for them as he

would for his family and friends the mission presidency also cautions

the leaders against trying to crack jokes or entertain the other

missionaries during meetings preparation both spiritual and temporal

is the key to a successful meetingmeenee thetingo missionary leaders are given

a charge regarding testimony meeting that they should be just that and
4not just an I1 am thankful for
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thing he does is bear his testimony to the new missionaries and give

a prayer in the target language

the mission presidency at the language training mission in
provoprove also gives specific instructions to missionary leaders on how

to becamebeemebecanebeesebecse a good spiritual leader they mention first that a spiritual

leader must be a christlikechrist examplelike in all that he does he should

fully obey mission rules and support his leaders in their decisions

A spiritual leader should be enthusiastic about the work of the lord

and try to instill a positive attitude in the missionaries under his

meeting

the sisters in the language training missions have a different

organization than the elders all of the sisters in the entire mission

form the sisterstsisters1sisterssist grouperst in the language training mission in provo one

of the sisters is called by the mission president to be the sisterssisters1

group leader she attends zone leadersleaders1 meeting with the mission

presidency each sunday helps the new sisters with orientation to the

mission conducts a group meeting for all of the sisters each sunday

mission handout checkcheek list for acting district leaders
language trainingairingTr mission provo utah 1972
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prepares special musical numbers when asked and coordinates the

physical fitness program for all of the sistersistersosisterson so

the lady missionariesmissimimissioi livearlesaries in houses near the brigham young

university campus and are grouped according to the language they speak

whenever possible A house leader is called to direct the activities

of the sisters in each house she is to insure that the sisterssisterlsisterly in her

house get up and go to bed on time dress neatly and keep their romsrocrosrockos

clean she is also to conduct regular room inspections when the sisters
meet in their sunday morning study class the house leader is to super-

vise their study the other responsibilities she has include insuring

that the sisters go to the gymnasium regularly attending zone strictdistrictollclioil

leader meetings and reporting living area problems to the zone leader

and zone counselor she also has the responsibility to set a good

example spiritually for the other sisters and do allailali that she caneanegan to

create a spirit of love and harmony in her house

in all of the language training missions each lady missionary

belongs to a regular district or language group she attends allaliail
classes and district or group functions with her companion if her

companion belongs to another district or group they take turns attending

the functions of both units this does not include classes the

district and group leaders give the sisters the same information that

the elders receivereceived their leadership is limited to mission and classr-

oom affairs unenwhenuhen the sisters have personal problems they go to the

sisters group leader other leaders who preside over the missionaries

or the mission presidentepresidents

mission

5

handout511ission to missionaries language training mission
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the language training mission in laie averages approximately 120

missionaries who are called to serve in missions in asia and samescanesanesome of the

islands of the pacific there are seven zones under the direction of the

mission presidency there is the japan zone the thailand zone the

mandarin zone the samoan zone the korean zone the indonesian zone and

the cantonese zone the name of each zone depicts which language is
tauphttaught in that zone and of course the missionaries in those zones go

6
to the countries where that particular language is spoken

ideally each zone in the language training mission in laie
has four different coordinators who work directly under the mission

presidency due to the smallmallsmailmalimaii number of missionaries in semesome zones

one coordinator may have the responsibilities that two coordinators

have in a larger zone coordinator I1 is known as the missionary

counseling coordinator he identifies the slow learners who are not

progressing with tethe target language as they should they could be

having problems for either academic or spiritual reasons he also

tries to identify weekly the missionaries whourhoutho are discouraged or

homesick after proper identification of these missionaries he is
to interview them encourage them to do better and prescribe a

necessary plan of action for improvement if any of the missionaries

need additional help or are not progressing in a satisfactory manner

both spiritually and academically this coordinator reports these

missionaries to the mission presidency he also has the responsibility

to coordinate all matters concerning the speak out program this
program will be discussed in detail in a later chapter supervision

letter fromfron president C eugene hill may 16 197 language
training mission laie hawaii

1
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of the leadership program also comes under his jurisdiction he is
to recommend missionaries for leadership positions meetmostmoet weekly with

missionary leaders read weekly reports submitted by mission leaders

and follow up on all assigmentsassignnentsassignments and responsibilities given to missionary

leaders he prepares the final evaluation of the missionaries which is
completed during the sixth week at the language training mission and

submitted to the mission presidency he also coordinates the sunday

school program by insuring that the lesson is given by a different

member of the district every week on a rotating basis and that two

missionaries are assigned 2minute2 talksminute each sunday 7

coordinator faf2 is the materials development coordinator he

organizes a committeeconmittee of qualified developers and translators to work

jointly on all projects approved by the mission presidency concerning

materials development he is in charge of developing an adequate

grammar book for level I1 and developingdevelopirgdevelopiradevelop oralinairalna and written tests he

must also develop a level II11 grammar book to be used one hour a day

while the missionaries are learning the discussions when missionariesmissionarirmissionario

remain in the language training mission after completing level I1 and

level II11 it is the responsibility of this coordinator to develop

an effective level 111IIIili program for them he is to insure that all
Q

printed materials are made available to each missionarymission

the

8arye

third coordinator is the teacher coordinator he trains
and supervises the teachers in his zone and coordinates any affairs

7
mission handout missionary counseling language training

mission laiolaiclaielalelalo hawaii 1973
Q

mission handout materials development language training
mission laie hawaii 1973
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pertaining to the conduct of the teachers and their effectiveness in

teaching the target language his responsibilities will be discussed
9in greater detail in a later chapter

coordinator 4 is the presentation and retention program

coordinator he monitors the missionaries as they present the memorized

materials for each day and evaluates their presentations he also

supervises the daytime and evening retention periods where the mission

aries study the material they have memorized during that particular

day zone firesides also fall under his jurisdiction he must coordi-

nate and organize each zone fireside which is always approved by the

mission presidency the mission presidency has asked coordinator faf4

to organize the initial orientation for each new missionary group that

canesconescateseates into his zone more of his specific duties will be discussed in

a later chapter 10
9

each of the larger zones has a missionary called as a zone

leader he must keep all of the mission rules and commit himself to

be a true disciple of christ he oversees all of the duties of the

district and unit leaders assists them as they need help in solving

problems and holds a weekly meeting with them the mission presidency

asks him to conduct zone meetings and firesides and assist them in
any assignments with which they may task him he also daily tabulates

mission handout teacher training and supervision language
training mission laie hawaii 1973

handout presentation and retention programfiresides
language training mission laie hawaii 1973
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the results of the speak out program and submits them to the mission

secretarysecreta

the

nryeryo

missionaries are further divided into districts and units

with a missionary chosen as leader over each of them the unit is
the smallest group of missionaries and several units make up a district
the teacher coordinator in each zone makes reconroendations to the mission

president as to which missionaries he thinks should be zone leaders

district leaders or unit leaders the mission president along with

the help of his counselors makes the final decision as to who are

chosen to be mission leaderleaderse s

the responsibilities of the district leader in the language

training mission in laie center mainly around what goes on in the

classroom for he is totally responsible for each missionary during

the classroom hours he conducts the opening and closing of each

class in the target language and encourages all to speak only in the

target language while in class if the teacher for sane reason does

not canecame it is his responsibility to organize class learninglearldngang he

helps each missionary keep up with assignments and challenges that have

to do with learning the target language he is also to control loud

laughter boisterousness and slothfulness when the missionaries take

breaks the district leader is to make sure that they return prmptlypronptlypromptly

to class after the time is up

the district leader has other responsibilities that pertain to

his work with the missionaries in the classroom each day he fills
out the speak out report and gives it to the zone leader and each week

mission handout instructions for zone leaders language
training missionmlisFlismlls laiesionslon hawaii 1973

learrang
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he fills out the district leaders report and submits it to the mission

presidency he works with the teachers in helping missionaries in his

district who are having problems learning the target language he

supervises the sunday retention periods and the conducting of mission

meetings according to the rotating schedule he assigns rotating study

companions which must be approved by the missionary counseling coordina-

tor one of his most important duties is to interview the missionaries

in his district each week in the target language to determine the

missionarymissionarys effort and attitude toward learning the target language

his effort to speak as much as possible in the target language and

his new or renewed goals for the next week of course the greatest

responsibility he has is to be a good example to the missionaries

under him he must be fully committed to do allaliail he can to become a true

disciple of christ and do his best to speak only in the target language

he must keep all of the mission rules and have ccmpletecomplete respect for the

teachers and other mission officers if the other missionaries see

that he is utilizing his time well and is working hard to learn the

target language then they will follow his instructions much more

i 12readily

the unitui leaderlit is responsible for the missionaries during

outofclassout classdass hoursof A unit is composed of those missionaries who are

living in the same room together he is to insure that all unit members

arrive to classes on time he conducts the unit devotional each

morning and evening by asking someone to give a spiritual thought or

their testimony making any announcements callingcallilcallia onq someone to offer

mission handout instructions for district leaders language
training hission laie hawaii 1973

f y

12ydssion

capos ed



ararra ssionassion

25

the prayer and admonishing the missionariesmissioimissimi toeriesarieserles become better disciples

of christchristochrista he must make sure that the missionaries in his unit arise

on time each day and that their physical attire and appearance is in

accordance with mission rules onoiloll013 sunday he conducts the affairs of

sunday school and makes sure that all the unit members receive a chance

to participate when the mail comes each day he distributes it to

the unit members each friday he obtains the linen for the unit and

distributes it to the missionaries each week he collects the reports

of each member of the unit and submits them to the mission office by

saturday morning he also completes the unit leaderleaders report and

submits it to the mission office weekly he conducts the sunday family

hmehomeahme morning each week and weekly interviews each missionary to insure

that he is doing all he can to become a complete scipledisciple of christ

and to aid him in that quest his most important responsibility is to

seek ways to unify the unit help them grow spiritually becomebecane true

disciples of christ and use the target languagelanian asguagegaage much as possible
13outside of class

uhenwhen a group of missionaries first arrives at the language

training mission in laie they are given a temporary district leader

to help them with their classroom workworko he is one of the missionaries

who has been in the language training mission for some time and is
usually assigned to them about a week the unitulat leader is chosen fronfran

among the missionaries in the unitui thedt district leader is chosen fromfron

among the missionaries who attend class together in one groupogroupgroppo

missionlissionlis handcuthandoutsionslon instructions for unit leadersleaLed languageders
training mission laie hawaii 19733973019730
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the lady missionaries in the language training mission in laielaislale
have a separate relief society meeting on sunday during the time that the

elders have priesthood meetingsmeeting all of the sisters in the mission meet

together for this meeting in addition to this one of the lady

missionaries is appointed as senior resident to help the mission presi-

dency coordinate activities with the sisters the sisters live in the

same dormitories as the elders but on different floors the zone

leader and the district leader counsel the sisters only on problems

relating to classroomclasselass workroamroanroon any other problems are handled by the

missionary counseling coordinator and the mission presidency

unlikeaikealkeui the mission presidency of the other two missions the

members of the mission presidency of the language training missionhission in

rexburgredburgRex idahoburg have regular jobs teaching classes at ricks college

the mission president teaches religion parttimepart andtime spends the rest of

the time working in the language training mission his counselors have

fulltimefull jobstime and the only church calling they have is serving in the
14language training mission

directly under the mission presidency in the line of authority

in the language training mission in rexburgredburg are the mission assistants

they are chosen fromfromm among the teachers at the language training missenmissfonmissbnmiss

and

bonfon

they live with the missionaries they are responsible for allanaliail of

the missionaries in all of the language groups even though they are

teachers they do not have any supervision over the teachers the

mission president is directly responsible for the teachers the mission

assistants conduct and organize fast meeting on fast sunday they also

letter from lorentz C pearson first counselor in the mission
presidency july 22 1941974 language training missionelsKiseks rexburgredburgRexsionslon idahoburg

obs

14letter14letten

dori itoriesstories

abs



2

rotate taking charge of the weekly group leadersleaders1 meeting when newnow

missionaries arrive it is their responsibility to explain the mission

rules to them and orientate them to the language training mission they

also hold a special meeting with new group leaders when they are called

the mission presidency asks the mission assistants to meet with them

every sunday morning in their mission presidency meeting the mission

assistants spend approximately three to four hours a week counseling

with missionaries they also assist the group leaders in solving

missionariesmissionaries1 problems one of the assistants is chosen to be in

charge of the dormitory where the missionaries live he distributes the

keys and the linen and coordinates other matters pertaining to the

dormitories such as cleaningclearing of the roomsroams he also reports mechanical

failures to the mission office or physical plant office and follows up

on those calls onlyoi thoseay teachers who show sincere lovelovoiove and concern

for the missionaries and the work they are doing are chosen to be mission

assistants for they must continually radiate a missionary spirit and

live in accordance with mission rules

the language training missionhission in rexburgredburg averages approximately

60 missionaries who are organized into five groups according to the

language they must learn to go to the mission field these five groups

are the sweden group the finlandfil groupaanaaand the norway group the denmark

group and the netherlands group each group is presided over by one of

the missionaries who is called to be the group leader and a group leader

is called to be the senior group leader he attends a weekly meeting

with the mission presidency and conducts the weekly mission council

letter from president ermel J mortonmorionkortonkorion july 1 19749194
language training mission redburgrexburgRex idahoburg
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meetingacting each sunday he is also responsible for good morale and

discipline in the mission either the senior group leadersleader campardoncancon

or

panion

another missionary is called to be the mission secretarysecret hearye is in

charge of the paperwork in the mission and handleshandieshan itemsoelescELesofies such as weekly

and daily reports and passportspassport

the group leaders are responsible for the missionariesmissioimissimi inarlesaries their

respective groups they are to insure that missionaries in their group

are obeyingobeyii mission rules they also spend three to four hours weekly

counseling missionaries on personal problems and problems they may have

in learning the language they must set a good example by obeying rilrii
mission rules themselves and doing all they can to become true disciples

of christ if they need help or advice they turn to the senior group

leader or the mission assistants for guidance they may also go to

the mission presidency 10

the lady missionaries at the language training mission in
rexburgredburg live in one section of the wamenswomen dormitories on campus one

of them is appointed to be the sisterssisters1 group leader she merely

supervises the activities of the lady missionaries in the dormitory
17and any other activity that is strictly for lady missionaries lady

teachers and the mission presidentspresident wife also help with the counseling

and supervising of the lady missionaries

the teachers and the mission assistants make recommendations

to the mission presidency at the language training mission in rexburgredburg

as to whom should be called to be a mission leader the finalfinai decision

letter pear son op cit
letter mortonmorionhorion op cit

goodexample
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is made by the mission presidency when newnow missionaries congconecang into

the language training mission no temporary leaders are appointed for

them the group leader in their particular languagelailalial groupguage helps them

the language training mission in rexburgredburg conducts a regular

branch of the church the mission presidency acts as the branch

presidency and missionaries fill all the other positions there is a

sunday school organization with a counselor for each language group

the classes are conducted by the missionaries and presented in the

target language the presidency of the elders quorum is chosen fran

among all of the missionaries they conduct a regular priesthood

meeting each sunday in english the mission president serves as

advisoradviser to the elders quorum the elders quorum is also in charge of

the monthly trip to the idaho falls temple the lady missionaries

hold weekly relief society meetings on sunday under the direction of the

mission presidents wife the lesson is given in english and is taught

during the same time that the elders have priesthood meeting A

young adult program has been established this includes a physical

education program as well as a saturday evening program each saturday

night a 2hour2 programogramogran is held for all missionaries in the mission

during this time missionaries learn how to direct music properly

receive instructions on teaching methods or see slide presentations

on the culture of the scandinavian countries four missionaries are

called to direct the young adult program and three or four missionaries
jq

are called to serve as athletic directors the athletic program

will be discussed more in detail in a future chapteretore

ibid
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the mission presidencies in each of the language training

missions have developed the organization that best facilitates the

learning process in their respective missions most of the missionaries

respond to the leaders in the various missions regardless of their

title or position the organization that now exists in each languagelailalial

training

guage

mission is the one that is working best to prepare the mission-

aries to teach the gospel in the different foreign languages

facilities

everything possible is done to insure that the missionaries

are housed in the most comfortable quarters available under what

conditions the missionaries live and how close their quarters are to the

classroom often affects their attitude towards learning the target

language all three of the language training missionsssionssesions are located

on or near a college or universityversityhersity campus this acts to centralize the

services and facilities needed by the missionaries which in itself
greatly enhances their concentrated learning efforts

the missionaries in the language training mission in provoprove are

housed in dormitoriesmitoriesdm located on or near the brigham young university

campus in the other two language trainingtra missionsinina the missionaries

live in on campus housing generally four missionaries stay in one

room in the language training missions in provo and laie but in the

language training mission in rexburgredburgRex usuallyburg only two missionaries

occupy a roan however during peak times when the number of mission

ariesariasarles increases as many as six missionaries may stay in one roomoroomcoomo

occasionally there is no room at A H in the dormitories for someseme of the

missionaries when this occurs they are housed in other campus

um

gener y

for
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housing or in motels or hotels as near as possible to the classrooms

for most of the missionaries the classroomsclasselass areroansroamsrooms located in the same

building where they sleep and eat A few of them must walk two or three

blocks to go to classes the foodrood served to the missionaries in n

of the language training missions is the same that is served in the

oncampuson cafeteriascampus and the personnel working in the cafeterias are

employed by the college or universify

in the language training mission in provo the average number

of missionaries in each classroom is eight sane of the classrooms

are crowded because of the smallsmail size of the room host of the roans

have a desk or table for the teachers use the missionaries use desk

chairs when they are available and regular chairs otherwise the

classroomclasselass situationroamroan in the language training mission in laie is different

for every zone the average number of missionaries in a classroom in
most of the zones is from six to eight but in one zone the average is
as high as ten to twelve missionaries somasanasome of the zones use folding

chairs in their classrooms and others use desk chairs somesmesae of the

classrooms are bare of anyalv other furniture and samesomesane have a desk and

shelves the number of missionaries in each classroom in the language

training mission in rexburgredburg varies from seven to twelve depending on the

number of missionariesmissioimissimi inarkesaries each language group the classrooms are

generally larger than the classrooms at the other two language training

missions therefore they are not crowded desk chairs are used in

all of the rooms and in addition each roamroom contains a metalmetai filing

cabinet a desk table and shelves

when not in the classroom the missionaries in all of the language

training missions study in such places as the cafeteria the lounge in

food

university
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any large hall in their living quarters orcr occasionally outside if
the weather is good when the number of missionaries rises other

areas must be used for classroom and study purposespur theseposese areas

include LDS chapels close to the missionaries living quarters the

cafeteria large study halls and campus classrooms or other facilities
the facilities are chosen at each language training mission

in order that the missionaries can be as close to the classrocmclassrocroclassroom as

possible this means that missionaries will have more time to study

and have fewer outside influences to distract thantheinthen from learning their
target languages rules for study outside the classrocmclassrocroclassroom are designed

to help the missionaries get the most out of extra timetivietinie and provide

them with quiet places where they can concentrate without being inter-

rupted having the facilities so close together adds greatly to the

spirit of learningleaiea inriAng each language training mission
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chapter 4

MISSION PROGRAMS

programs have been developed in each language training mission

which provide the means to guide the missionaries toward learning the

target language and becomingconingcaningbe disciples of christ the programs are

basically the same in all three language training missions the

differences in the programs from mission to mission are due to the

numberlimber of missionaries taught the countries to whichalichhilch they are going

and the mission leaders in each mission many of the programs are

built around the different organization in each language training mission

devotionals

mission devotionals are held weekly in the language training

mission in provo usually on tuesdays at 1000 am the mission

presidency plans and organizes them as a spiritual lift for all of the

missionaries the devotionals last from 45 minutes to 1 hour and every

missionary in the mission is asked to attend there are many different

speakers who come to these devotionalsdevotion twoals or three times a year one

of the general authorities of the church speaks to the missionaries

the mission president and his counselors speak about three or four times

a year occasionally the mission presidency asks a zone counselor

teacher supervisor or a teacher to speak the bulk of the speakers

are professors at brigham young university local church authorities or

recently returned mission presidents each speaker is chosen for his

33
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spirituality and inspirational insight pertaining to the work of the

lord

in the languagelanlaa trainingiguage mission in laie these special devo

tionals last about 1 hours the mission presidency plans and conducts

this meeting local church authorities and teachers at brigham young

university laie hawaii cameconeeoneeane during the week to the gospel study

classes held in the mission this will be discussed in the next

section of this chapter this type of devotional may also be scheduledschedu

when

lecl

a member of the hawaiian temple presidency is able to speak to

the missionaries

the language training mission in rexburgredburg holds a fireside every

other sunday night which lasts about 1 jr hours the mission assistants

plan and conduct the firesidesresidesfiresiderfi the mission assistants invite local

church authorities and teachers from ricks college mostly religion

teachers to cone and speak to the missionaries occasionally a member

of the mission presidency will speak

the missionaries in all of the language training missions

participate in regular or special devotionalsdevotional s or firesides by offering

the prayers presenting special musical numbers directing the music

and playing the piano the missionaries sing the hymns in their own

target language

when a general authority canesconescomeseanescameseames to speak at a weekly devotional

on the campuses near the language training missions the missionaries

are usually able to attend A special devotional may also be held at

the missionsralsrais ifsions a general authority is asked to speak

presideneywinspeake r
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scripture or gospel study class

scripture class is taught two hours weekly in the language

training mission in provo immediately after the afternoon language

classes have terminated usually regular teachers are asked to teach

these classes but occasionally a special teacher may be called the

classes are taught on gospel subjects in english in most zones the

missionaries meet for scripture class with the group they arrived with

in the language training mission this consists of one to three

districts in sanesamesatesome smaller zones each district may meet separately

the missionaries are required to study franfron one- to two hours weekly

in preparation for scripture classes using an outline of the lessons

as a guide

the teacher supervisor trains the teachers for the scripture

class with occasional help from seme of the teachers who have experience

teachingteachiiteachie theseagr4gr classes the teacher supervisor and the zone counselor

monitor the classes closely to insure that good sound church doctrine

is taught sanesme of the zones will occasionally call a special

coordinator to work with the teachers and hlphhlphelp them improve their gospel

teaching methods each teacher has an outline to follow which is printed

by the mission

A gospel study class is heldheid in the language trainingtrainistrainii missiong

in laie monday through friday from as5s 5 P to 645 pmpimpin and in the

language training mission in rexburgredburg monday through saturday fromfram

1030 am to 1130 am the mission presidency is in charge of the

program in each mission all of the missionaries in the language

training missions meet together and the classes are taught in

english

su ndpervlsor a
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on monday in the language training mission in laie the mission-

aries have individual study of the scriptures under the direction of the

mission presidency oncb tuesday wednesday and thursday a member of the

mission presidency or a teacher fromframfronfran brigham young university lalelaielake

hawaii camesconeseames to discuss the gospel on a topic assigned to him by the

mission presidency on friday the mission presidency asks special speak-

ers to canecateeanecae and speak to the missionaries without being assigned a

particular subject

the subject matter for scripture class in the language training

mission in provo is the doctrine taught in the missionary discussions

in the other two language training missions the subject matter for

gospel study classes is basicbasiebaslebast gospel doctrine in all three language

traininguraLra missionsining emphasis is placed on scripture used in missionary

work the only books that the missionaries are required to bring are

the standard works occasionally proselyting techniques are included

as part of the instruction in these classes

physical fitness program

the missionaries in all of the language training missions

use the athletic facilities on the college or university campuses

near by for their physical fitness programs the missionaries partici-

pate in such activities as basketball softball flag or touch football

soccer tennisterutern handballds jogging weight lifting volleyball and

paddle ballbalibail in the language training mission in redburgrexburg basketball is
limited to only one day a week and no score is kept the missionaries

are not allowed to go swimming or participate in unsupervised contact

sports in any of the language training missions

tra ning

C

b



missinissinissl onaries havehaye lockers assigned to them in the gymnasium on campus

and the college issues the athletic clothing to them

weekly reports

each missionary in all of the language training missions fills
out a weekly report to the mission president he must put downdornido whatrnyani

time he went to bed each day and what time he got up he also reports

prairitrairi ng
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the mission presidency in provo requires the missionaries to go

to the gymnasium on monday wednesday and friday forfonron one hour if they

wish to go on saturday afternoon they maymayonayonay the physical education

instructors at brigham young university lead the missionaries in

calisthenics and supervise their activities which they schedule on a

rotating basis allgli of the missionaries have a locker assigned to

them in the gymnasium where they can leave their athletic clothing

the mission presidency in the language training mission in

laie requires the missionaries to use and participate in samesanesanbsamb type of

physical activity forfonron an hour on monday wednesday and friday and

for two hours or more on saturday the language training mission

itself has a small amount of equipment for the missionaries to use

there is no specific program assigned for the missionaries the

gymnasium and other athletic faciltiesfacultiesfacil areties very close to the language

training mission so the missionaries change into their gym clothes in

theirtheithet roomsroams before doing any physical fitness activity

in the language training mission in rexburgredburg the mission

presidency requires the missionaries to participate in physical

activities for one hour monday through friday and on saturday if they

wish the physical fitness program consists of exercising about 10 to

15 minutes each day and then participating in an activity the

missionariesmissionarimissionary
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whether or not he spoke the target languagelailalial allquappewuappe day each day how

many hours of scripture study he had outsideitsidepitside of class and how many

hours he had of language or discussion study outside of class each daydaye

there is a section where the missionary reports how many discussions

he has passed the number of discussions that he was challenged to pass

during the week and the number of discussions actually presented thecho

most important part of the report is the confidential personal letter
to the mission president that each missionary writes each week

in the language training mission in provo the district leader

writes a letter to the mission president weekly in which he reports
0

on the progress of his district he2
6 also writes a letter to the

teacher supervisor each week explainingexplaiiexplain todi himq the progress of his
3district as far as learninglearl thelingting language is concerned the zoneone

leader also writes a letter to the mission president weekly reporting
4

on the progress of the zone the zone counselor makes a report to

the mission president each week in which he discusses the progress of

his zone any particular problems he may be having the live your

language percentage and the number of teachersteachers1 meetings held during

that week 5

mission handout weekly report to the mission president
language training mission provo utah 1973

mission2missionemission handout district leaderleaders report language training
mission provo utah 1973

mission handout zone leadersleader report language training
mission provo utah 1973

mission handout zone counselorCounsel weeklyIs report language
training mission provo utah 197119710
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each district and zone must report its live your language

statistics weekly to the mission president this program will be

explained in detail in a later chapter this report includes the name

of each missionary in the district or zone whether or not he lived

his languagelanian onguageguare each day of the week and the percentage of the zone

or district who participated in the live your language program

the second section of the individual missionary weekly report

used in the language training mission in laie is a daily selfevaluationself

section

evaluation

using a scale fran one to four four is outstanding full effort

towards complete application and reinforcement three is very good

full effort of todaytodays knowledge only two is average halfheartedhalf

effort

hearted

mediocrity one is below average lack of initiativei unwilling

to fulfill commitmentcamitment the missionary uses these four ratings to

evaluate himself in the following seven categories speak out effort
grammar understanding vocabulary memorization general academic response

utilization of retention time companion unity and general spiritual

response

the unit leader also makes a weekly report to the mission

president at the language training mission in laie he reports any

illnesses that have occurred in the unit and he fills out a section

of the report on unit evaluation he rates the unit either excellent

very good average or poor in the following six categories spiritual-

ity unit unity speak out effort utilization of free time following

mission handout zone or district live your language
report language training mission provo utah 1973

mission handout missionary weekly progress report language
training mission laie hawaii 1973
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mission rules and companioncampanion compatibility in the nextunwaxnwax sectiont he

commentsca onmients each missionarys status in the following categories

spirituality aggressiveness to learn attitude and obedience he

writes down the unit goals and camitmentscommitments for the coming week and
Q

adds any additional comments if needed at the end of the reportsreport 08

in laie the district leaders weekly report centers around

learning the target language the district leader uses a scale of

four four is excellent three is very good two is average one is
poor to make an evaluation of instruction by the teachers in the

following categories effectiveness utilization of time and use

of target languagelangu heageeageo also evaluates the learning of the missionaries

in his district using the same scale in the following areas conduct

and respect utilization of time and use of target languagelangu heageaageo

then adds any comments on teaching andor learninglearl indngang the next

section he makes an individual evaluation of each missionary in the

district by commenting briefly on his attitude that week towards

learning and his academic achievement for the week he must list the

district goals and commitments for the coming week and then add any

9additional comments that he feels are necessaryi

the zone counselor at laie fillsfinsfihs out a weekly summary onlyonay on

those missionaries who indicate low selfevaluationsself onevaluations their weekly

reports he uses the same ratings the missionaries use on their

reports and evaluates each of them in the same seven categories that

mission handout unit leader report language training
mission laie hawaii 1973

mission handout district leaders weekly report language
training mission laie hawaii 1973

c entsants
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selfselyseiy evaluation

missionaries sit down with their companionsccmpai eachdonsmons week and go over their

selfevaluations for the previous week they discuss what decisions

they made as to how they could help each other and what action they

have taken or decided to take to eliminate disruptive thoughts and

feelings the missionaries state in the evaluation whether or not

they understand the method of study they are supposed to be using and

whether or not they are using it if they are not using the correct

method they are to explain whywhyowhye they also state whether or not they

are using their tape recorders for extra listening to the language and

the extent to which they are using them if they have seme things

1 mission handout missionary weekly report summary language
training missionelsNisris laiesionslon hawaii 1973

mission handout zone counselors confidential report
language training mission laie hawaii 1973

selfseif evaluations

ilmissionimmission
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they used to rate themselves the zone counselor also fills out a

confidential report to the mission president each week in this

report he writes down the name of any missionary who has a serious

problem what that problem is the action he has taken to correct

the problem and any action he desires the mission president to take

concerning the problemprob

the

ll11lemelemaiema

missionaries at the language training mission in rexburgredburg

are the onlyoi onesay who make a formal written report to the mission

president each week the group leaders are in constant contact with

the senior group leader and the mission assistants to discuss the

problems they have and report on the progress of their group one

section of the missionarysmissionary weekly report is a
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saturday afternoon and evening are preparation day for the

missionaries in all three language training missions they spendsspend 3 to

31 hours in class on saturday morning sometime after 1200 pm and

before they go to bed they are encouraged to spend two to three hours

studying on their own the mission presidencies instruct the mission-

aries not to attend movies on or off campus the missionaries can

however go bowling bicycle riding hiking or walking write letters
go to the gymnasium go shopping downtown or wash clothes they can

also attend any missionsponsoredmission concerts or films and any sporting

event recommended by the mission presidenciespresiden missionsponsoredmissioncies

activities are held early on saturday evening

in the language training mission in provo the missionaries

may not read or study in the campus library visit the stereo roomroanroarroor or

other roomsroams in the student union building wilkinsonlkinsonA center except

the games center or play any kind of musical instrument on preparation

day

the mission presidency at the language trainingtrainiitrainis missiong in

laie instructs the missionaries that they may visit the campus library

or student union building missionaries are given strict instructions

not to go to the beach for any reason there are some very good places

that the missionaries can go that are peculiar to the area such as

touring the hawaiian temple grounds and the polynesian cultural center 0

mission handout LTM weekly missionary report language
training mission rexburgredburgRex idahoburg 1943943.94

becamrecam ended
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about which they would like to talk to the mission president they

I1explain them at the bottonbottombottan of the

preparation
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in the language training mission in rexburgredburg the missionariesmissiolmission

may

mriesaries
study in the campus library but they may not go into the student

union building on campus the onlyorlly musical instruments they are allowed

to play are the piano and organ there is an young adult activity

scheduled every saturday evening fromfronfrotfrat 730 to 900

couples and health missionaries

A few couples and health missionaries have caneconeeoneeane through the

language training missions couples followollow the regular study and

classroomclass schedulesroanroonroom the language training missions in provoprove and

in laie have developed and are continuing to develop special lessons

forf healthor missionariesssionaries because their number is increasing all of the

time the health missionaries spend their first few weeks learning

grammar with a regular district while the other missionaries weare

learning the discussions they are concentrating on learning dialogues

and vocabulary which will help them in their work in their particular

mission fields

programs to enhance spirituality

in each language training mission the mission leaders suggest

that the missionaries have ccmpanicccipanioncompani prayer twice daily and individual

prayer at least twice daily each class period and study session is
begun with prayer in someseme districts or groups these periods may also

begin with a song in the target language each district also holds a

weekly home evening and frequently a district testimony meeting

teachers occasionally bear their testimonies to the missionaries during

class time but they are instructed to use as much class time as possible

for language instructinstruction
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every other month in the language training mission in provo

the mission presidency conducts a mission conference members of the

mission presidency speak as well as other mission leaders occasionally

theithe mission presidency will ask a missionary to speak general autho-

rities are able to attend almost all of the conferences

when the missionaries are faced with problems they are

encouraged to go to their district leader zone leader or group

leader for assistance if they feel it is necessary they may also

go to the teachers zone counselors or mission assistants for guidance

on their problems the mission presidencies instruct mission leaders

to watch for spiritual needs as well as temporal needs and to do allaliail
they can to resolve those problems this guidance given to missionaries

will be discussed more in detail in a later section the mission leaders

continually encourage the missionaries to pray often and seek for the

guidance of the spirit the missionaries have weekly companion

evaluations to help them progress they also have weekly and daily

challenges and conmitmentscommitments to fulfill these challenges and canmitxnentsccmtitments

are given them by teachers and othor mission leaders semesome of themthanthat

are self imposed

zonezons and group meetingsmeeNee andtings talks by missionaries

each zone in the language training mission in provo holds a

zone meeting for about thirty minutes monday through friday before

classes begin the zone counselor supervises the meeting while the zone

leader conducts the meeting and makes the assigrsnentsassigiassifi thements district

leaders may take turns conducting the meeting which is always in the

target language each meeting begins and closes with a song and prayerrayer
two missionaries give talks in the target language each speaking frcmftcmfram

11
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two to five minutes periodically special musical numbers and special

words or phrases in the target language are presented or there Is a

special languagemotivationlanguage presentationmotivation

there is no formal zone meeting program for the language training

mission in laie each zone has a different way of approaching this

idea if the zone is small all of the missionaries meet one or two

days a week before class to have a song scripture and prayer in the

target language in other zones each district may hold a small

devotional in the morning each small unit may also have a meeting

before class beginsbe

the

giris

language training mission in rexburgredburg has no program similar

to the zone meeting program of the language training mission in provooprovo

however as has been mentioned before each class is begun with a

prayer and a song in the target language

in all the language training missions when missionaries are

assigned talks they may speak on basic gospel subjects as long as it
pertains to missionary work their talks unuallyusually last from two to

five minutes the teachers instruct the missionaries to write their

talks in the target language fromfram the beginningbegin ratherhingning than write it
in english first and then try to translate it after the missionaries

have written their talks the teachers correct the talks grammatically

and help the missionaries with their proimnciationpronunciation the missionaries

are encouraged to memorize their talks but they are allowed to use

notes or an outline in the target language if they feel it is necessary e

they can expect to give fromsrom two to five talks during their twomonthtwo

stay

month

in the language training mission the missionaries present these
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talks in sunday school sacrament meeting zone meeting and special

firesidesfireside

cultural knowledgeofknowledge of countries

the mission leaders in allaliail of the language training missions

try to group the missionaries as far as possible in districts according

to the country to which they are going they also try to choose a

teacher for each district who served his mission in that particular

country the teachers native listeners and other mission officials

teach the missionaries about those countries when the opportunityopportui arisesdtyaty

almost every sunday night in the language training missions in
provo and lailaielalelal eache zone has a special cultural fireside on a particular

country these are composed mostly of slide presentations about life in

a certain country the missionaries in the language training mission in

laie take advantage of a good source of cultural knowledge open to thenthem

by visiting the polynesian cultural center every friday afternoon

each language group in the language training mission in rexburgredburg holds

a special onehourone culturalhour class the mission president invites local

people who are natives of or who have lived in any of the scandinavianscandiascandii

countries

avlanavian

to comecaneeane and tellteliteil the missionaries about the life of the people

visa problems

occasionally sane of the missionaries may not have their visas

by the time they finish two months in the language training mission

almost every zone in the language training mission in provo is plagued

with this problem fromfronfran one time to another the missionaries may end up

staying anywhere from two weeks to two months extra in the language

training mission if missionaries do stay extra time they are given

om
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special brammarprammarpprannar classes every day they perfect the discussions that

they do know they memorize the discussions that they do not know and

they practice giving discussions to teachers or other missionaries

occasionally they may be called upon to help other missionaries

learn their discussions they also receive more cultural knowledge

and more training in proselyting techniques

this problem very seldanseldom occurs in the other two language

training missions when it does the missionaries continue learning

more discussions in the target language perfecting the discussions

that they already know and to a certain degree continue attending

their normal classes they are also given special help by native lis
toners or teachers in presenting the discussions

sunday pr ofraniomrani

the program for sunday in all of the language training missions

consists of priesthood meeting for the elders sisterssisters1 group meeting

sunday school sacrament meeting home evening and special firesidesresidesfiresiderfi
in the language training mission in provoprove all meetings are in the target

language except the lessons and the main speakers all of the meetings

in the language training mission in laie are in english except for

openiiopening exercises in sunday school priesthood meeting and all but

the lesson in home evening sunday school and the firesides at the

language training mission in rexburgredburg are in the target language

allzilara the sisters in each language trainingtrailtrall missionring attend the

group meeting on sunday morning during the time that the elders are

attending priesthood meeting they discuss about the same subjects as

the elders do in priesthood meeting except in the language training

mission in rexburgredburg where the regular relief society manual is used

occasion y

program

they

1

q



missicamissicn iarylary

48

the zone counselor conducts priesthood meeting in provo he

asks two or three of the more experienced teachers to teach the lesson

the elders are divided into two or three groups for classes basic

priesthood responsibility is taught in the classes the main topics

for class discussion center on the doctrines that are taught in the

missionary discussions the teachers also help the elders to understand

the scriptures that they will be using in the mission field

at laie each zone meets together for openingopel exercisesling in

priesthood meeting with the zone leader conducting the meeting each

district then separates and holds its own lesson under the direction

of the district leader in sanesamesatesome smallmallsmailmailmaii zones all the missionaries in

the zone may meet together A different missionary is chosen by the

district or zone leader to give the lesson each week lessons for

priesthood meeting center on character building but such topics as

priesthood responsibility and how to become better missionaries are

also discussed

priesthood meeting is under the direction of the elders quorum

president at rexburgredburgRex allburg of the elders in the mission meet together

lessons are given fronfromfran the current melchizedek priesthood manual and

from selected lessons from past melchizedek priesthood manuals

sunday school in the language training mission in provo is
under the direction of the zone counselor but usually the zone leader

or a district leader conducts opening exercises several teachers

caneconecome to teach the two or three classes that are held two missionaries

give talks in the target languagelaituage during opening exercises the lesson

material centers on building the characters of the missionaries they

laiTuage



missniss

49

discuss such topics as companion relations effective prayer dedicationdedicadediea

love

tsongtiong

faith and obedience

each zone meets together at laie for opening exercises in

sunday school two missionaries give 2minute2 talks in the target

language the meeting is under the direction of the zone leader and is
conducted by him or a district leader each district holds its own

lesson in most cases if the zone is smallsnallsmail the missionaries meet all

torethertogethertopether A missionary is chosen by the zone or district leader to

present the lesson the emphasis in the lessons is on learninglearl theling

basic doctrine that is taught in the missionary discussions but this

varies somewhat from zone to zone the lessons also include topics

on how to becanebecome better missionaries

sunday school is held under the direction of the sunday school

president in redburgrexburgRex inburg each of the five language groups there is a

counselor to the sunday school president who directs the sunday school

program in his particular group each group holds its own sunday

school in the target language the purpose of the sunday school lesson

is to help the missionaries to gain knowledge of how to discuss and

teach gospel subjects in the target language

sacramentraeRacsae meetingrament in the language training mission in provo

is held in the afternoon with the zone counselor conducting and directing

the meeting two missionaries give short talks in the target language

the main speaker gives his talk in english the zone counselor usually

asks teachers or other mission leaders to speak inir sacrament meeting

sacrament meeting is held on a missionwidemission basiswideulde under the

direction of the mission president in both laie and rexburgredburgRex heburg

conducts the meeting and invites special speakers to camecaneeareeore and speak to
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the missionaries occasionally he may ask missionaries or other mission

leaders to speak he and his counselors also speak in sacrament meeting

at the language training mission in provo special firesides

are smetimessonetimessometimessanesonesmesae heldtimes on sunday evening depending on the zone sameseme zones

have one every week while others have one every two or three weeks

these firesides usually are composed of slide presentations about the

culture of a particular country

firesides are held in each zone every sunday night in laie
once or twice a month this becomes a special testimony meeting cultural

presentations are common during the firesidesresidesfiresiderfi mission leaders including

teachers and occasionally a member of the mission presidency are invited

to speak at the firesidesresidesfiresiderfi
firesides are held almost every week by each different language

group in rexburgredburgRex onceburg or twice every other month the entire mission

has a fireside which is held in english most group firesides are held

in the target language natives franfron the scandinavian countries or

returned missionaries from those countries present the programs at

these group firesides which include slide presentations on different

countries discussions about the people of those countries instructions

on proselyting techniques and talks on gospel subjects pertaining to

missionary work

every sunday in provoprove either in the morning or in the eveningevel

each

lingxing

district holds homehonehonehomehonhom eveningeven everythinginge but the lesson is in the

target language the district leader directs and conducts the meeting

he assigns a different missionary each week to give the lesson

the missionaries in all of the language training missions do

have a few hours of extra time between meetings on sunday the mission

c on
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presidencies suggest that during this time they study grammar or the

discussions and the scriptures they discourage the missionaries from

studying anyarky other books and materials than these

counseling of missionariesmissioimissimi

in

arlesaries
the language training mission in provoprove the zone counselors

have the main responsibility of caring for the health and welfare of

the missionaries both physical and spiritualspirituals they have an initial
interview with the missionaries upon their arrival in the language

training mission so that they will know each elder personally the

zone counselor usually interviews each missionary about twice a month

while they are in thothe language training mission unless they come to

see him with a problem allaliaaa3 moral1 problems are handled by the zone

counselors with additional help fromfron the mission president

in the language training mission in laie the missionary coun

soling coordinator cares for the spiritual and physical health and

welfare of the missionaries he also has an initial interview with

each new missionary he interviews them about twice a month while they

are in the language training mission or whenever there is a problem to

be handled

the mission presidency conducts an initial interview with each

new missionary when he arrives at the language training mission in

rexburgredburgRex missionburg assistants interview the missionaries with minor

problems however since there are so few missionaries in the language

training mission in rexburgredburgRex theburg mission presidency handles most of the

problems

each of the abovementionedabove leadersmentioned was asked two questions

about counseling missionaries in the questionnaire sent to themthornthernthorh by thetho

on
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author the first question was what kind of problems do you encounter

when counseling missionaries the list of answers given is as follows

1 1 poor attitude 2 lack of faith and testimony 3 problems at

hanehonehameshanes 4 harnesicknesshomesickness 5 problems with girlfriends 6 ccmpanioncompanion

problems learning inabilities 8 problems not living mission

rules 9 lack of enthusiasmenthus andiamlam desire and 10 physical sickness

the second question asked them was in your opinion what

are the attributes of those missionaries who are successful in learningarninglo

the target language A campilationconpilationcompilationcampi oflation the answers given is as follows

1 strong testimony 2 tenacity 3 faith in jesus christ 4 dil-
igence 5 willingness to seek and accept guidance fromfranfrat teachersteacher and

other mission leaders 6 concentration and hard work

whencounseling

7

43

7 obedienceobedi

to

emeewe

mission rules 8 obedience to gospel principles 9 having the

holy ghost withath themthornthern as a comfort guide and strength

like mission rules the programs discussed in this chapter serve

as a road map for the missionaries as they prepare to teach the gospel

in a foreign country they also serve to guide mission leaders and to

teach them their responsibilities in working with the missionaries

because of these effective programs a missionary who spends two months

in any one of the language training missions will receive the sameswiesmie high

quality of opportunities and training
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chapter 5

LEARNING PROGRAMS

the language training missions exist to teach missionaries a

foreign language the language programs in each mission provide the

means by which this is aceaee onalionpli shed the programs used in the language

training missions in provo and laie are almost identical the small

differences in their programs are due to the way in which the techniques

are presentpresented to the teachers and missionaries in each mission the

language training mission in rexburgredburg uses a completely different approach

to language learning no matter which learning approach is used almost

all of the missionaries who spend two months in one of the language

training missions go into the field with a good basic working knowledge

of the target language

DAILY SCHEDULES

each of the language trainingtrai missionstinktingrink has a different daily

schedule the daily schedule monday through friday is the same

the schedule for saturday morning is almost identical to the schedule

used for any other weekday morning in each of the missionsssionssesions saturday

afternoons and evenings are used for preparation day in all of the

missions the sunday schedule was discussed in the proceedingprece chaptereding

the following are daily schedules used monday through friday

in each of the language training missions they are verbatumverbatimver copiesbatum

of daily schedules printed by each of the language training missions
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600

615- 700

700- 730

730- 750

800- 900

900- 915

9151015915

101510301015

1015

1030110010301191030

1030

110011501100

1100

1200- 100

1150

100- 200

200- 215

215- 315

315- 330

330- 400

400- 430

430- 530

530- 630

630- 700630- 7000

700- 800

800- 815

815- 930

9301000930

LANGUAGE

1000

TRAINING MISSIONLSSIONMT PROVO

level I1

arise

breakfast

pass off memorization assignmentassigiassifi &nent preview material for

that day

zone meeting

grammar teacher canesconescomeseanescames at 800

review

grammar

review

memorize selections fromfronfrotfratfram discussion

cassette & individual study

lunch

grammar

review

grammar

review

grammar

review of afternoons material

gym or scripture class

dinner

cassette or individual study

grammar

review

grammar

review
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Llevelevelleveievea II11

600goo irisearise

615- 700 breakfast

700- 730700- 0730 pass off assignmentsassifiassigi

730- 750

ments

zone meeting

800- 930 memorize

9301000930 retention1000

100011001000 memorize1100

110012001100 retention1200

1200- 100 lunch

100- 200 memorize

200- 230200- 2030 retention

230- 330 memorize

330- 430 retention

430- 530 gym or scripture class

530- 630530- 6030 dinner

630- 700 retention under direction of district leader

700- 800 grammar

8001000800 retention1000
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600goo

530500

moneon

6 00- 630
6 30- 700
717 00- 730
7 30113030

11

1130

30123030

12

1230

30- 330

3 30- 430

4 45- 530

5 30- 630
6 30- 820

8 20- 830
8 30- 930
9 30103030

10

1030

30

LANGUAGE TRAINING MISSION LAIE9

arise groangromeromgroa unit prayer

breakfast

pass off memorized assignments in classroomclascias

instruction

srom

& review or memorization & retention

lunch
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600 arise group prayers

6156015 preparation for the day

655 breakfast

730 class conversation

8001055800 classwork1055 study of discussions

1100130013 scripture00 class

1200 P E fieldhouse
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200- 5004 grammar00 class

505 eveningevel mealang
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940 return to quarters prepare for bedbad

1000 evening prayers
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LEARNING METHODS

grammar

the learning approach used in the language training missions in
provo and laie might best be described as the missionary conversational

or audiolingualaudio approachlingual there is a grammar book written especially

for missionaries in each target language each missionary spends his

first three weeks at the language trainingtrailtrall missionangdng learninglear grammarninga

the lessons are constructed to help the missionaries learn the kind of

words and phrases they will use in the mission field the physical

arrangement in the classroomelassclass isroamroan a semicircle with the teacher in front

of the missionaries

the objective of all classroom activities is to help the

missionaries learn to understand and speak the target language

teachersteacher are instructed that missionarmissionariesmissional should understandunderstain what they

are doing at a31 times grammatical explanations are first giveligivengimeli in

english and once the missionaries understand the principle the teacher

continuescontilmcontilo in the target language the teachers correct the missionarimissionariesmissionary

as soon as they make a mistake and drill them until they respond cor

rectlyerectly the mission presidencies instruct the teachers to follow the

book as closely as possible departing franfronfrohfrom it only to help the mission-

aries learn more about the particular exercise they are performing if
a missionary makes a mistake and another missionary is called upon for

the correct answer the teacher must make certain that the first
missionary has the opportunity to make the correct response and that he

understands why he should make that particularpartipartl responseeullarcullareuliar missionariesmissioimissimi

should

arlesaries

look at their books while learning a new drill or exercise until

al

c les

m

under stand

d

i
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theothen the teacher asks them to close

their books and continue with that particular drill or exercise

the missionaries spend about eight hours in class each day

monday through friday and about threethroe hours in class on saturday

morning this time is divided into periods of one hour during which

new concepts are learned followed by a 15minute15 periodminute for review

two hours is spent each weekday and

theothetheophe

ldayaday

proimfroimnciation

imissiondimission
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they understand the new concept

hour on saturday morning studying

individually studying with a cassette recorder or memorizing

selections frotfronfrat the discussions they also spend 1 hour each morning

monday through friday before classes begin repeating these memorized
0assignmentsassigiassifi toments their companionscampagcampai ordons some other missionary in the district

there are various drills that are used by the teachers of each

target language to effectively teach grammar to the missionaries

the first of these is the dialogue there is a smallmallsnallsnailmailmaii dialogue at the

beginning of each unit in the grammargramararamar books it introduces scimesemesomesolmesoine of the

grammar principles to be taught in the unit and sanesomesamesare of the new

pronunciation and spelling the missionaries do not usually memorize

the dialogue the teacher presents it a line at a time with the proper

english translation he explains in english any new grammatical

structure vocabulary items or idioms the teacher then models the

dialogue in short sentences or breath groups phrases of words that
can be easily grouped together always leaving a pause after each phrase

for class repetition he corrects pronunciation and intonationintoiantoi asatlon

mission handout methodology at the LTM language training
mission provo utah 1972

fission handout daily schedule language training mission
provoprove utah 1972
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necessary after the missionaries have practiced the dialogue for

several minutes in this manner the teacher may ask them a few questions

in the target language which have builtinbuilt answersin in the dialogue

substitution drills are used mainly to present new verbs

adjectives and new vocabulary A basic sentence is used in the drill
and the teacher substitutes a different subject for a verb substitution

drill a different adjective or noun for an adjective substitution

drill or a different noun for a vocabulary drill once the concept

is clear to the missionaries the teacher terminates the drill
verb structure drills are used in presenting a new verb the

verb is presented on a verb cross which shows the singularsingrular and plural

forms of the first second and third persons of the verb the teacher

drills the missionaries using different pronouns and the proper conju-

gation of the verb when the missionaries know all of the conjugations

well the teacher continuesconti withimes the exercises that follow these

usually include subject substitution drills and questionanswerquestion al drillsisweranswerisber
with emphasis on the new verbverbo

controlledContro conversationlaed teaches the missionaries to use the

concepts that they have learned in a particular chapter or unit the

teacher gives them a particular subject or situationsitua andtinn the mission-

aries

misnismls

converse

sionslon

with each other or the teacher about that subject or

situation using the principles recently learned questionanswerquestion drillsanswer

may also be used in this section as a basic form of conversation

at the end of each chapter and each unit there are a number of

personalized questions covering all of the verbs vocabulary and

principles presented in that chapter or unit those questions are used

to see if the missionaries have grasped and internalized the concepts

dr ll11
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in the chapter or unit and to give them a further chance to practice

meaningful conversation somesane of the questions are information attor

freeresponsefree questionsresponse in this case the teacher may have to help

the missionaries generate or build correct answers if there is one

question that the missionaries have a hard time answering the teacher

will create other forms of the question until the missionaries under-

stand the concept and can answer the question correctly any logical

or grammatically correct response is accepted by the teacher

at the end of each hour of class time the teacher spends

15 minutes reviewing with the missionaries this may be done in any

way that the teacher thinks appropriate this review is to reinforce

and practice the basic skills learned the hour before the best tool
3for a review is questionanswerquestion exercisesanswer

each district goes through the grammar book as fast as the

teacher thinks is appropriate when the missionaries begin memorizing

the discussions they have one hour of grammar each monday through

friday at which time they continue with the exercises they have been

learning in the grammar book

although this program is used in both language trainingtrainditraindl missionsmissiong

the mission presidency in laie places more emphasis on memorization and

overlearningover thislearninglearnalearra is based on the principle that a language is a

set of habits learned through imitation memorization practice and
4correction the approach used here is overlearningover solearning that habits

can be made the progress of learning for the missionaries is depicted

cissionnissioniission handout methodology provo op cit
mission handout teachers handbook1 of methodology languageLar

training
guage

mission laie hawaii 1972 p 1

overlearra ng
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as a progression through three successive steps 1 1 memorization

2 variation and 3 liberated speech 5 concepts are taught in a

meaningful context by memorizing a dialogue and overlearningoveroverlearioverlearn itlearninglingring the

method is the same as is used in the language training mission in provo

except that the process is repeated until the dialogue is memorized

the what why how when and where of a concept in the dialogues are

taught by a brief explanation in english the teacher gives examples

of the concept by presenting model sentences memorization and over

learning of the concept are taught by repetition drills such as subject

or item substitution drills or verb structure drills reinforcement of

a concept or pattern is taught by application and evaluation drills
such as questionanswerquestion exercisesanswer personalized questions and testing

liberated speech is taught by such exercises as personalized questionsquestion

role playing controlled conversation this is further reinforced by

making an alloutall effortout to speak in the target language as much as

possible

the objectives of the grammar class at the language trainingtrailtrall

mission

dngang

in rexburgredburg are first go through all of the discussions and

develop the ability to understand read and analyze the meanings of the

sentences and second to develop under standing of the grammatical

constructions of the material in the discussions grammar class is
held each afternoon monday through friday for three hours for the full
eight weeks that the missionaries are in the language training mission

5lbid51bid p 1

bid ppap 133. 2
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when all of the discussions have been completed the missionariesmissionmissiot

study

weiesweles

stories and articles from the church magazines published in the
n

tar getpet language

the grammar class consists of four 45minute45 periodsminute during

the first 45 minutes the teacher presents the grammar lesson he

gives model sentences to the missionaries and asks them to practice

those sentences the teacher is to insure that the missionaries can

pronounce all of the material to be covered and that they understand

what it means

during the second 45minute45 periodminute the teacher practices

pattern drills with the missionaries on the material covered during
8

thetho first period there are four drills or exercises which are used

in the languageLang trainingmage mission in rexburgredburg which are identical to those

used in the other two language training missions these are substitution

drills controlled conversation personalized questions and dialoguesdialoguesodialo

transformation

guesoguese

drills are also used by the teachers during this
period this may involve changing a declarative sentence into an

interrogative sentence and vice versa they can also involve various

changes of grammatical meaning such as changing the tense of a sentence

or changing it from a positive to a negative sentence the teachers are

instructed to insure that all of the model sentences and the cues

follow the same grammatical pattern throughout a particular exercise

mission handout the method of study language training mission
rexburgredburgRex idahoburg 1973

mission handout the teaching process language trainingtrailtrall
mission T

dngang
rexburgidahorexburgdaho 1973

le40

target 7

3

le 40

m



carbearb oil

of

questionanswerquestion exercisesanswer are used quite often the teacher

uses these exercises only to practice the particular concept being

taught at the time he is to insure that the missionaries understand

the material in the exercise before he begins

occasionally a teacher may use what is called an addition

exercise he presents a basic sentence to the class and then presents

a stimulus word or phrase to be added to the sentence these should

be kept short because they tend to become complex very fast
A synthesis exercise can be beneficial if the missionaries

understand a particular exercise well the teacher presents two

simple sentences to the missionaries and they are to combine them

into one camplexconplexcamplen sentence

composition is another exercise that is sometimes used the

teacher presents a list of a few words to the missionaries and they

are to form a sentence from those words

patterned response drills are a good tool to use to learn

certain cannon phrases this drill is designed to elicit a specific

response from the missionaries using the grammar structure that has

just been studied the teacher asks only questions that require a

certain grammatical structure in the answer the missionaries must

use the proper verb form required to answer the question correctly

sane teachers bring pictures and use them to develop conversation

with the missionaries by asking questions about the pictures along

the same line objects and actions in the classroomclass canrootroon be used as

teaching aids as the teacher asks questions about them

occasionally a teacher may use translation exercises or

dictation exercises to help the missionaries better learn the target

A

J
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language after the exercises are completed he goes back over thermtherethemthemm

9and uses themtheantherntheatthen as oral exercises

the third 45minute45 minuteminue period is used for programmed reading and

pronunciation practice for this period the missionaries move to the

language lab or to the auxiliary study roomromoromeroso A teacher is there to

guide them and assist them during the next 1 i hours sections of the

discussions are used for these exercises each missionary uses a

tape recorder and earphones he listens to a phrase spoken by a native

speaker while covering the english meaning on the page in front of him

he repeats the phrase after the native speaker and then thinks of the

english equivalent he uncovers the meaning and checks for compr-

ehension after the complete sentence has been repeated the missionary

turns back the recorder and repeats the process until he can understand

the sentence readily and pronounce it well the material is broken

down into phrases with the target language in a column on one side of

the page and the english equivalent in a column on the othor side of

the page

the last 45minute45 periodminute is used for memorization of dialogues

and drillsrillsch the dialogues can be useful in the foreign country the

drills and grammar exercises are those that have been assigned by the

teacher most of the drills are on tape so that the missionaries can

better learn the concepts involved

mission handout grammar class method and schedule language
training mission rexburgredburgRex idahoburg 1971

mission handout the teaching process op cit

11

10
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discussions

allali the missionaries spend the last five weeks learningiealea asriAng

many of the discussions as possible mostflost missionaries learn three

discussions this is the goal of the language traindntrainingtrainan missions the

schedule that the missionaries follow changes when they begin level ho
the learning program used in the language training missionshisKismis

in

sions

provo and laie are the same in the morning and afternoon the

missionaries study in the classrocmclassroom in periods of I11 hour to 1i hours

followed by 30 minutes to an hour of retention time which is used to

go overaver the lines previously memorized farfor that day in the eveningevel

the

ang

missionaries have two hours of retention time and one hour of

grammar for L hour each morning before zone meeting or classes begin

the missionaries must repeat the previous day assignmentassigiassifi froanfroinfrommient

memory to another member of the district the saturday morningnorinorl scheduleling

is exactly like any other morning of study one learning period of

1 hours and another period of an hour each followed by a retention

period in the classroom the missionaries are arranged in a semicircle

when they sit or when they stand there is a schedule of how much

each district should learn each day so that three discussions can be

learned in the fiveweekfive periodperiodsweek

the method of memorization is based on choral repetition and

individual study the teacher divides the assignmentassigiassifi farforfment thatcr study

period into two orcr three parts he will read the irstfirstarst part aloud

in the target languagelailalial whileguage the missionaries followollow in their books

after he finishes the missionaries ask questions about any words or

phrases they do not understand the teacher avoids a wordforwordwordward

translation

forror

of

wardword

all of the lines the teacher then models the section

9
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days
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phrase by phrase having the missionaries repeat after him it is
during this time that he corrects any pronunciation errors then the

missionaries have fromfranfron three to five minutes on their own to become

familiar with the lines and memorize them as much as possible while

the missionaries are doing this the teacher listens to them individually

to chockcheckcheek on their pronunciation then the missionaries are ready to

memorize the lines by standing up and repeating them in unison they

are to use their books as little as possible the teacher presents a

phrase at a time and when the missionaries can repeat it by themselves

he presents another phrase to be learned when a whole sentence is
learned they go on to the next sentence each time a new sentence is
added they go back and repeat allanaliail that has been learned this process

is repeated until the entire part is learned the missionaries then

sit downdoin and repeat the section to another missionary as many times as

possible in five to seven minutes after completing this exercise

they stand up together and present the lines to the teacher this

process is repeated in learning the second and their parts and then

the entire assignmentsigmentas is repeated in unison to the teacherte

the

3.131achere

missionaries next go to retention which may be in the

classroom itself in a large study hall or in the cafeteria there

they study the assigranentassigiiment by themselves or with a campanionconpanionccmpanioneoncon dependingpanion

on how the teacher has assigned them to use their time

mission handout second level memorization language training
mission provo utah 1971 see also missionblisIlishiis handoutsionslon teaching effective
memorization through the four step method languagelaliLaiilait trainingguage mission
laie hawaii 1973
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A memorization chart is kept for each district which shows

which lines of the discussion they have memorized each day and whether

or not each missionary has successfully repeated the previous day

assignments to another member of the district there is samesomesane flexibility

in the program if a district does not learn quite as rapidly as the

schedule indicates the numberimber of lines learned in each assignmentassifiassigi ismentnent

decreased until they can develop the capacity to learn the normal

amount of lines suggested by the memorization schedule if a district
learns faster than the schedule suggests they may increase the number of

lines learned in each assigrroentassigiassifi
valenwhenlalen

nentment

an entire discussion has been learned the district will

take one or two full days for retentionretent thislonoiono is to give the mission-

aries time to put all of the assignments together and practice repeating

the entire discussion when they are ready to present the entire

discussion the teacher will listen to them if they present it
sucsuecessfcessatalyidlylaly they will receive credit for havinghavil passedC the discussion

the teacher uses a proprintedpro checkcheekprinted sheet to evaluate the

missionaries when they present their discussions to him each discussion

has a time limit there are certain criteria that must be met in the

continuity of the discussion such as not leavingleavialeavii outC any lines only

one prompt forf everyor two pages not pausing too long giving proper

scripture references and using the visual aids properly the mission-

ary should also present the discussion with a minimum amount of pronu-

nciation errors the teacher makes any general comments about the

missionarys enthusiasm eye contact posture naturalness scriptures

and expression when the missionary is finished the teacher goes

days

ent

successfully

checksheet

0

referenceserencenerences
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over the evaluation with him and makes any suggestions that might be

helpful to him 12

there is a program established by the language training missions

which helps the missionariesmissioimissimi reviewarkesaries the discussions they have already

learned each week the missionaries are challenged to present the

discussions they have already passed for credit they may be presented

to a teacher to another missionary or by himself on saturday

morning the teacher sits down with each missionary and helps him decide

how many times he should present each discussion during the coming

week the minimum is ten presentations for each discussion per week

these challenges and the number of discussions actually presented are

recordedcardedre on a special form and kept in the classroomclasselass theroam missionaries

may present these discussions during any time that they are not in

class the teachers set aside three hours a week during regular class

time for the missionaries to work on their challengeschallechaliechaile occasionallyives

the teacher may also assign missionaries some time during evening

13retention to review past discussions

the two hours that the missionaries spend during the evening

retention period for working on discussions is divided into three

periods the retention period in the language training missionfission in
provo is under the direction of the teacher supervisor and in the

languagelanelang traininguage mission in laie it is under the direction of the

presentation and retention program coordinator after each period

mission handout evaluation checklist for discussion
presentation language training mission provo utah 1973

13mission13hission13 handoutmissionhission review of discussions by missionaries
language training mission provo utah 1973

12mission12



cancateatprehensioncomprehensioncanprehension of the first three

missionary discussions the teacher helps the missionaries to have a

good understanding of what they will be memorizing during the fiveweekfive

program

week

during the first three weeks the first four stages of learning

the discussions are studied these are 1 analysis of meaning

2 programmed reading 3 programmed speaking and 4 practice in

listening the fifth stage of memorization is employed during the
14fiveweekfive programproweek

mission

gravis

handout teaching methods language training mission
rexburgredburgRex idahoburg 1973 P
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they rotate companions most of the study at night is with a companionccmpai

but

don

if the teacher feelseels it is necessary a missionary may study alonealong

during one of the periods after a missionary has passed a discussion

for credit he is ready to go for a visit during one of the periods in

evening retention visits are simulated teaching situations in the

target language in which a teacher plays the role of an investigator

this is very good experience for the missionaries because the teacher

discusses a few of the actual questions that investigators will ask

either the afternoon or the morning teacher makes the assign

ments for the evening retention period using a special planningplampiam sheetdngang

prepared just for that purpose there are always a few teachers present

in the evening to help missionaries with questions supervise their

study and teach the evening grammar class

in the language training mission in rexburgredburg the learninglearniilearnia ofq the

discussions is divided into two programs the threeweekthree programweek and

the fiveweekfive programweek the major objectives of study during the first
three weeks are reading and listening

i 1
1 f

weeksthe

14hi s jon
1



71

during the threeweekthree programweek the schedules followed in the

morning and in the evening are the same the time is divided into

four 45 minute periods during period A thetho missionaries listen to

an analysis tape in the language lab or go over the analysis with the

teacher in the classroom during period B the teacher conducts

programmed speaking with the missionariesmissioiuries in the regular classrocmclassrocnioclassroom

during period C the missionaries practice direct reading from the

discussion book in conpanionshipsccmpalcampal inlionships the language lab or in a study

roomroan under the direction of the teacher duringduril periodg D the mission-

aries practice listening comprehension at the tape table inilltrl the

language lab or in the regular classroom with the teacher huchmuchhluch of

the study during the different periods may be held in different

places this is dueduo to the missionaries who have been at the mission

different periods of time in tho same language group using the same

facilities and occasionally due to different language groups using

the same facilities

in the first stage of study analysis of meaningmealmsalneal onedngang sentence

is analyzed at a time the teacher helps the missionaries to under-

stand the complete grammatical meaning of the sentence he accomplishes

this by using contrasting forms of the nouns and showing the mission-

aries the basic forms of the verbs however most of the grammatical

explanationsexplaiexplain areactionsations learned in grammar class after the missionaries have
f

been exposed to a word or words three or four times the teacher willwin

not analyze them any more in this case only the new words and

15kission15hission15 handouthission plan of study language trainingTraini missionrg
rexburgredburgRex idahoburg 1973
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phrases encountered in the discussions will be analyzed this is also

the case when grammatical forms appear that have been studied beforebefores

the mission president has given strict instructions to the teachers

that under no circumstances are the missionaries to writeurite english

meanings in their discussion books if the missionaries do this the

english meaning of the word will be a crutch and they will never

really learn to read the sentences in the target language

in the programmed speaking stage the teacher gives the english

meaning of the sentence being studied and the missionaries give the

foreign equivalentequieaul thenvalentevalentovaiente the teacher repeats the sentence in the

argottarget languagelaiTu toage correct any mistakes the missionaries might have

made this process is repeated until the missionaries can give the

correct foreign equivalent of the sentence when it is given in english

after going through all of the sentences in the block of the discussion

beingbeimbelm studied the missionaries go through the whole block two or three

times to fix the sentences in their minds

the programmed reading stage consists of reading the words of

the discussions after hearing them spoken on tape by a native speaker

the missionaries are provided with a printed breakdown of the sentencesdencesseisel

in the discussion the sentence in the target language is broken down

into word groups on the lefthandleft sidehand of the page with the english

equivalent on the righthandright sidehand of the page after all of the word

groups are shomshownshoun the complete sentence and its english equivalent are

shown the missionaries listen to a native speaker model the word

group they then repeat the word group and think of the meaning in

english the missionaries then lift their hands franfron the english

equivalent to check the meaning A teacher may also provide the model

a yzed

eng
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for the missionaries the complete sentence is studied in the same

way this process is repeated until the sentence is pronounced easily

the missionaries are taught to understand early that they are to think

in terms of word groups and sentences rather than in terms of individual

words their progress will be greatly slowed down if they think only

in terms of individual words the missionaries are also taught not to

spend much time trying to recall meanings if they cannot remember it
almost immediately they are to check the meaning and go on practice

in recalling the sentences and word groups should be relyedrelayed upon to fix

the meanings in their memories

reading directly from the discussion book is the second phase

in reading the missionaries read the sentence in a particular block

overaver and over until they can read them fluently and readily understand

their meanings the teacher says the sentences in the target language

one at a time and has the missionaries repeat them then he may ask

the missionaries what each sentence means after they have gone over

the block of sentences twice in this manner they break up with compancampan

ions and read the entire block to each other when a complete con-

clusion has been studied in this manner they practice reading it to

each other whennhennhsn a discussion is completed the missionaries practice

reading all of it several times

the listeninglisteilisted comprehensionlingting stage is begun by the teacher or

native listener on a tape modeling the sentences in the block one at a

time having the missionaries repeat after him after each sentence

has been repeated the teacher calls on a missionary to give the meaningmeard

the

ng

teacher repeats the sentence two or three times while the mission-

aries

micsio

listen

rj

the teacher repeats the process with the next sentence

he
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and thanthfinthbn he repeats the two sentences together two or three times the

teacher continues in this manner adding each new sentence after it has

been repeated to the missionariesmissimimissioi andkriesaries the meaning is understood this

exercise is of little value unlessdessui the missionaries understand what

they are hearing if the teacher feels that they do not understand a

particular sentence he will concentrate on presenting that sentence

and asking its meaning several times

during the threeweekthree periodweek the missionaries memorizematman oneorize

sentence for every ten to twelve sentences of the discussions that they

study the method used is the same as that used when the missionaries

are memorizing full time during thetho fiveweekfive periodweek

all of the missionaries in the language group work together

onohi the same conclusion of one of the first three discussions they

follow a schedule which sets forth a certain period of time to work on

each conclusion or set of conclusions the missionaries repeat the

conclusion for credit on four to six successive days this helps them

to retain it longer and gain a better understanding of what they are

learning even though faster missionaries finish the conclusion

earlier they cannot go on to the next conclusion until all of the

members of the group have learned it sufficiently well they can

however practice reading in one of the later discussions study and

memorize door approaches practice reading or memorizing scriptures

or work on answering typical investigator responses the teacher

encourages these faster missionaries to go over the material just

learned more times than is required

the teacher grades each missionary once a week on the quality

of his performance they are graded on a presentation of twenty
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sentences of material if they have three mistakes or less they

receive an A if four to six mistakes they receive a B if seven to

nine mistakes they receive a C and if ten or more mistakes they

receive a D the grades are averaged for the entire group and posted

in the classroom each weekoweeke

the class should work as a group at all times if the method

is used correctly there should be no need to split the group due to

slow or fast learners the mission president must approve any split

of a class if it is necessarynecessar

the

yP

actual teaching method that is used for memorizing the

discussions begins with programmed reading of a block of five to six

sentences the missionariesssionaries go through this process twice five to

six minutes is spent reading through the same sentences in the discussion

book thisthi is done in conpanionshipscompaicompain withdonships each of them taking turns

reading the material and giving the english equivalent then the

teacher reviews the programmed speaking of the block by giving the

english meaningsmeanitv and having the missionaries give the equivalent in

the target languagelailalial thisguage is repeated three or more times the

missionaries then memorize the block of sentences individually one

sentences at a time allowing about two to three minutes for each

sentence the teacher conducts a concert recitation repetition in

unison of the sentence by the whole group until it is learned the

whole process is repeated each time they repeat a sentencesentel inme unison

the previously learned sentences are added they recite the block

three or four times after all of the sentences have been learned

the missionaries are then allowed to study the block individually for

a few minutes and then they present the material to a companion

M
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several times when an entire conclusion has been learned the mission-

aries repeat it three to four times in unison and present it to their

companions several times the finaifilialfinal step is to present the entire

conclusion as a group to the teacher

R cm nori nation takes place by reviewing and presenting the

conclusion an additional four to five times on successive days this

is done during the evening review period the method of rememoriationremonoriation

begins with the companions presenting the conclusion to each other

until it has been relearnedlearnedre then the entire class practices concert

recitation of the conclusion the companions work together again to

improve their learninglearl ofling the conclusion they are next ready to

present the conclusion again to the teacher or an assigned native

listener As soon as a sufficient number of conclusions have been

memorized the missionaries may present that block of conclusions to

the teacherte orcacher native listener the same method used in memorizationrememorizationre

is used to prepare blocks of conclusions for presentation to the

teacher and to put together blocks of conclusions in half discussions

or wholewhoie discussions

entire discussions are presented to teachers or native

listeners during the evening review period essentially the same

program is used during this review period as is used during the evening

retention periods of the other two language training missions

challenges are issued to the missionaries to pass the discussions six

times on successive days after this process the missionaries

frequently review the discussions that they have already memorized

lissionlis handoutsionslon teaching methodselethFleth opods cit ppap 1121 12
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materialsmatehate usedrials bybv the missionariesmissioimissimi

A

arlesaries
grammargr bookarmar has been written in each of the target languages

especially to teach missionaries in all of the language training

missions they contain concepts vocabulary and ideas that the

missionaries will find very helpful in the mission field the texts

have been written by past and present mission presidents or their

counselors past and present teachers other mission leaders or in
some cases by members of the church frcmfram missions where the target

language is spoken many of the texts have been revised several times

by a team of teachers or members of the church from the foreign

countries themselves

in the language training mission in provo most of the zones

also have a level 111IIIliilil text which has been written for the missionaries

to use in the mission field after leaving the language training mission

it contains more grammar principles and conceptsconcep thattF will be helpful

to the missionariesssionaries after they have a basic working knowledge of the

language in the language training mission in laielaislale no additional

grammar books have been written for the missionaries as yet the

language training mission in rexburgredburg has published supplementary

grammar lessons for some of the texts senesemesome of the zones or language

groups encourage the missionaries to take other good language books

to the mission field with them such as those used in upper levellevei grammar

classes in the nearby college or university

each missionary must also purchase the flip book that

accompaniesacccrapai thellesriesiles discussions this is a collection of pictures scripscrips

tures and questions written in the target language used by the mission

aries when they teach the discussions in the mission field the

upperlevel
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missionaries use it each timelime they present a full discussion just as

they will in the mission field most missionaries purchase a good

bible and paperback editions of the other standard works while in

the language traininatrainingtra missioninina for use when presenting the discussions

if thesethose are not available the missionaries either memorize the

necessary scriptures in the target language or rent standard works

from the mission while they are learning the discussions

training in proselyting techniques

trainingtraillingtrailtrall inlineling proselyting techniquestechi takesliques place in scripture

class cultural firesidesresidesfiresiderfi sunday school priesthood lessons or in

any other situation where the teacher or other mission leader can

explain to the missionaries how to teach the gospel in the target

language duningduringdurine class time or special conversation time the missionsmissior&

aries get a chance to respond to various typical investigator questions

all of the language training missions have programs in which the mission

aries can practice the discussions they have learned in simulated

teaching situations with native listeners or teachers acting the part

of the investigators

tests
almost all of the zones or language groups in each of the

language training missions have a different testing program somesemesenesone

use tests extensively while others use them very little tests are

given weekly monthly at the end of a grammar section at the end of

three weeks or four weeks in the language training mission or at the

end of eihteiphteighteidt weeks as a final exam depending on the zone or language

group sometimessomeSame testingtimes is done on a daily basis

ons
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the tests are used foryor various checks such as how each of

the themissionariesmissionaries is progressing in the target languagelailalial howaquagequage well

the group or class is progressingprogress whichingl of the areas the missionaries

may need help or how much knowledge they have of the target language

they are used as learning aids and to check understanding of certain

concepts they are also used to evaluate the effectiveness of certain

teaching techniques or to evaluate the teacher himself the tests

consist of such items as translation oral or written responses to

questions in the target language listening ccrnprehensionconprehensionprehensioncomprehensioncatconeat matching

questions reading prehensioncomprehensioncomcam andor conjugation of verbsverbsoverboo

PROGRAMS TO ENCOURAGE SPEAKING
OF THE TARGET LANGUAGE

the program in the language training mission in provoprove is called

the live your language program the objective of the program is to

have every missionary in the language trainingaimingtr mission speakingspe inakina the

target language 24 hours a day as soon as possible after arriving in

the language training mission the mission presidency informs the new

missionaries that those who are faithful in living their languagelanau haveage

much greater success in learning the discussions and becoming disciples

of christ
newmew missionaries just arriving in the language training mission

have one week to prepare for the 24hour24 programhour ofcf course those

new missionaries who have had experience in the target language are

instructed to move into the 24hour24 programhour the first day or as soon

after that as possible those missionaries with limited language

experience in the target language may choose to live their language

forf oneor or two hours each day the number of hours may be increased

for

142
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as each day goes by companions must getgot together and decide on what

program they want to follow for a particular day and they are to

help each other reach their goal if they successfully meet that goal

they receive credit for living their language for that day this is
called the prepairpropairprepro programpair to help them even further to prepare for

I1 he 24hour24 programproghour theTam mission presidency suggests that they write

down in a notebook words and expressions that they need to know in

the target language to successfully live their language each day the

teacher spends five or ten minutes in class teaching the missionaries

the desired vocabulary the teachers also help the missionaries

memorize prayers greetings and other useful word phrases in the

target languagelanguages

if a missionary makes an honest mistake and says a word in

english he should correct himself and go on living his language

if he does this honestly he can receive credit for living his language

englishiglish can be used in the following situations 1 when speaking

ithwith someone who does not speak the target language 2 when the teacher

asks for it in class to explain a concept or principle 3 in the

lessons in sunday meetings devotionalsdevotion firesidesresidesfiresiderfi or in dealing with

new missionariesmissioimissimi 4arlesaries in interviews and during companionca evaluationapalapai

and

donmon

5 in asking how to say scraethingscrascraethii inethingq the target language

alsais

these exceptions are the same ones also used in the other two language

training missions

mission handout the live your language program language
trainingtrail fissionmissionlingting provo utah 1971
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there is a chart posted in each classroomclasselass whereroan the missionaries

record whether or not they have lived their languagelailalial onquageaquage a particular day

each district has one missionary who has been chosen by the district
leader to be the live your language representative for the district
he attends meetings held by the zone representative for the program and

is responsible for motivating the members of his district to live their

language each week he submits a live youryear language report to the zone

leader who in turn submits a consolidated report to the mission

president also in his personal letter to the mission president each

individual missionary reports whether or not he has lived his language

during the week the zone live your language representative is in

charge of motivating all of the missionaries in the zone to live their

language all of the time special items used to motivate the mission-

aries to speak in the target language include posters recognition in

meetings of individuals or districts who have lived their language

successfully district zone or mission contests and special presenpresort

tationslations in meetings

in the language training mission in laie the program is calledcai

the

led

speak out program it is essentially the same as the live your

language program used in the language training missionhission in provo

other types of motivational programs are used in the language

training mission in laie as well as those used in provo in the

japanese zone for example the missionaries who speak out 100 have

the opportunity to go to the hawaiian temple grounds each day they do

this and speak to the japanese tourists who are there visiting the

teachers also give specific challengeschaacha3 tolenges individual missinissinissl diaries or

to districts the mission president often selects all target language

the

missionaries
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daysdavs in which all of thothe missionaries in the mission are challenged

to smoakspoak out 100loo on that day in the thai zone missionaries are fined

one penny per word for every word they say in english that they have

already learned in thai after they have been in the language tr3iiningtralning

mission one month the fine is raised to five cents per word the

money collected in this program is used to purchase the thai cultural

dinnerlinner given to the missionaries in the thai zone just before they

leave for the mission field

in the language training mission in rexburgredburg the name for the

program to speak the target language all of the time is 100 target

language and is the same as in the otheratherabheroiher two language training missions

the group leader acts as the coordinatordoordinatorordinator for the program the third

day that the missionaries are in the language training mission thetho

program begins for them on a partial basis they make commitments to

speak a certain amount of time in the target language they learn to

give greetings and prayers in the target language as soon as possible

by the second week in the language training mission they are expected

to speak 100 of the time in the target language

besides using the same motivational ideas used in the otherothe
language training missions the language training missionhission in rexburgredburgrexbreab

has

arg

a unique program at the end of each week the percentages are

compiledconpiledcancon forpiledplied each language group the group which has the best

percentage for that week is awarded the speaking trophy which stays

with them until another group wins the trophy

10c4
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AID TO missionaries KETHhethitte LANGUAGE PROBLEMSPROELEMS

the missionaries receive different aid frcmfram different sources

when they are having difficulty learningleaiea theraing target language this
help comes framfrom the mission leaders other missionaries or the mission

presidency if a problem of motivation exists the teacher counsels

the missionary about his attitude towards learninglearn theing target languagelaliallai

the

guage

zone counselor counseling coordinator or mission assistant may also

counsel with him challenging him to meetmootnoetneet certain goals each week and

helping him to meet those goals these same leaders may assign another

missionary to work with him to help him accomplish his goals

if a missionary is having difficulty learninglearlleani thedi targetq

language even though he may have a great desire to succeed the

teacher may canecone in during the evening or on weekends to help himhirahirn with

specific problems the teacher may also assign another missionary who

is learning faster to work with him and help him learn the materialnatmat

missionaries

erial
who learn faster are not usually taken out of the district

to study alone but are used to help those who have difficulty with the

target language

the language programs that are used in the language training

missions are very effective for teaching the target languages manykanymarvmalv

hours of research and study have gone into their development the

mission leaders have chosen these particular programs because they are

best suited to the teaching needs of the language training missions

those missionaries who apply themselves during their twomonthtwo staymonth in

one of the language training missions can be assured that they will go

into the mission field with a basic working knowledge of the target

language

different
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chapter 6

TEACHERS

the teachers spend more time with the missionaries than any

other mission leader they have a great influence on the missionaries

their main objective is to teach the missionaries the target language

by their actions in the classroom every day and sincere interest they

show in the missionaries they teach them to becamebeccnebecome true disciplessciples of

christ also other mission leaders are chosen from among teachers who

fulfill their responsibilities well

responsibilities

the responsibilities of the teachers are the same in all of the

language training missions semesome of the methods may vary from mission

to mission or even from language group to language group or framfrom zone

to zone but the teachersteachers1 prime responsibilities are to teach the

missionaries to speak the target language and to help them memorize

the first three discussions the other objective of the language

trainingtrailtrall missionslinglyng to become a disciple of christ is taught to the

missionaries as the teachers instruct them in the target language

whenwien a teacher is truly dedicated to teaching the target language

the missionaries under his supervision and instruction willwin be greatly

motivated to become true disciples of christ as well as being motivated

to learn the target language and the discussions

aft8ft84
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the teachers also counsel missionaries frcmfrcrofram time to time on

problems they may be facing in the languagelangu trainingaeeape mission onceorxbeoribe

again most of their counseling centers around learning the target

language they counsel missionaries who are learning poorly those

withirith attitude problems and those with disciplinary problems they

give missionaries individual help and guidelinesguidruidguld forelines learning the

target language they discuss testimonies and spiritual growth as

well as future goals with the missionaries if tho problem is of a

seriouseriousseriousE nature the teacher refers the missionary to the zone counselor

missionary counseling coordinator or mission assistant under no

circumstances does a teacher discuss a moral problem with a mission-

ary moral problems are handled by the zone counselor the mission

president and if necessary by a general authority

occasionally teachers are required to canecone and help mission-

aries during times other than their normal class hours this is done

mostly on saturday and sunday and occasionally in the evenings during

the week the teachers also have a responsibility to promote the

spiritual welfare of the missionaries as much as possible they doCIOolo

this by often attending district testimony meetings and district honehome

evenings or by weekly interviewing the missionariesrnissioi toarlesaries help them grow

spiritually they also share their testimonies with the missionaries

and tell them uplifting stories about their experiences in the mission

field mienlalenulen the need arises they give spiritually motivating thoughts

orcyrcrr scriptures to the missionaries the mission presidencies counsel

the teachers not to give the missionaries any negative information

or tell negative stories about their mission experiences or the people

in the countries in which they served

04
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hiring procedures

each perspective teacher must complete an application for

employment he is required to write down various items of information

about himself he must include how long he has been a member of the

church whether orcr not he has filled a fulltimefull missiontime the church

positions he has held and how many of the missionary discussions he

has memorized in the target language there is a space for him to put

down information about his goals in attending brigham young university

provo and laie and ricks college and when he plans to attend he

also must put downdo whetheranivni he will be free to teach in the morning or

in the afternoon and whether or not he will be able to teach during

the summersurmer not all of the applicants are males somesone sisters do

apply and are accepted as teachers the vast majority of the teachers

are either returned missionaries or members of the church from a country

where one of the target languages is spoken this applicationisapplicationapplications is
also used to keep track of personal progress and pay increases in the

event that the applicant is hired any experience in teaching

languagelangu especiallyaee using the audiolingualaudio methodlingual is also noted on

the application

each applicant must also have a ietterletter of recommendation from

his bishop or mission president A confidential inquiry foriformyori is also

sent to the mission president or bishop to be completed and returned

to the mission presidency he must indicate his opinion of the

applicantapplicants performance in the church by commentingmentingcc on his dependability

how regularly he attends meetings how well he spiritually motivates

mission handout application for employment language training
mission provo utah 197139713.971
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others how wellveilweliveli he accepts counsel his honesty and his worthiness

to hold a temple reeonmend he also mientscoromentscamientscormcorocacomm onments how well he knows

the applicant and how he as a bishop or mission president would feel

about the applicant instructing his son or daughter in missionary

preparation

perspective teachers are interviewed by the teacher supervisor

in provo the teacher coordinator in laie and the mission president

in all of the language training missions the mission president makes

the final decision as to whether or not an applicant is hired in
somesame zones in the language training missions in provo and laie each

applicant must successfully pass a language test in the target language

before he can be hired therthere is usually a probation period for each

new teacher who is hired this usually lasts fronfran two to four weeks

during this time he is observed regularly by the teacher supervisor

and perhaps by a member of the mission presidency if at the endand of

the probation period his progress has been satisfactory he may continue

as a teacher

teacher training

in the language training missions in provo and laie a training

seminar is held every fall for each target language before classes

begin on the nearby campuses if the need arises during the year

other seminars are held in the language training mission in provoprove

these seminars are conducted by the teacher supervisor assisted by

the zone counselor and experienced teachers in the language training

mission handout confidential inquiry language training
mission provo utah 1973
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mission in laie the teacher coordinator in each zone conducts the

seminars the seminar may start with a shock class A teacher from

another zone who teaches another language comes in and teaches the

perspective teachers in his language for one to two hours this is so

the perspective teachers can understand how it feels to be a new

missionary in the language training mission

the perspective teachers are instructed on how to teach grammar

and the discussions they are given actual experience by teaching other

groups of perspective teachers and actual groups of missionaries

perhaps the best tool to evaluate the teachers is the use of video

tape machines they are filmed while practice teaching a group of

missionaries in this way ththa perspective teacher can see how he is
teaching and the supervisory personnel can more effectively evaluate

them

in the language training mission in rexburgredburg new teachers are

trained by the mission president he instructs them in teaching the

methods of grammar teaching the missionary discussions and helping

the missionaries in the language lab and auxiliary study roansroamsroats he

also holds special training sessions on methodology and counsels

individually with each teacher about his progress in becoming more

effective in the classroom

once the teachers have begun teaching there are various in

service programs in all three language training missions designed to

further train the teachers in methodology and give them instruction in

helping the missionaries grow spiritually these include such things

as regular observations by the teacher supervisor zone counselor

teacher coordinator or mission president special training sessions

th6
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teachersteachers1 meetings are held in all of the language training

missions about once every two weeks or whenever the need arises these

are directed and conducted by the zone counselor and teacher supervisor

in provo by the teacher coordinator in laie and by the mission

president in rexburgredburgRex theyburg discuss such items as recurring problems

with the missionaries recurring teacher problems methodology new

mission programs and policies and other problemspro thatbinnsblans the teachers

may be having the mission leaders also give the teachers spiritual

instruction to strengthen themthornthen in the language training mission in

redburgrexburg all of the teachers meet weekly with the mission president as

a group to discuss matters concerning that particular group and the
3

progress reports of the missionariesmission

other

ariesearlese

spiritualspi programsritua are used to help the teachers live

better lives and to better focus on the true spirit of their callings

these include such things as a daily scripture reading program special

testimony meetings with other teachers or the mission presidency

11issionmission handout teaching methods language trainingtrailtrall missionangdng
rexburgredburgRex idahoburg 1931973 P

lanian

trailtrall ling

89

on methodology and regular evaluation sessions with the teacher

supervisor teacher coordinator or mission presidentpresidents in the language

training missions in provo and laie the mission leadersloaders suggest to

the teachers who are not native members fratfran the foreign countries that
they take upperdivisionupper grammardivision and pronunciation courses in the target

language at the university to help themthentherthar increase their effectiveness

as language teachers in the language training mission in rexburgredburg all
teachers are required to take an education class at ricks college

entitled methods of teaching a foreign language
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special teacher firesidesresidesfiresiderfi trips to the temple and occasionally

special meetings with general authorities

in the language training mission in provo the teacher supervisor

observes all teachers on a regular basis this is usually done weekly

he uses a special form to write down any specific observations and

problems that he sees he also writes down any strong points that

he observes he looks at the teachersteacher appearance and the appearance

of the class intensity of the teaching methodology teacher preparation

pronunciation use of target language classroom arrangement punct-

uality and class discipline after each observation period the

teacher has a private interview with the teacher supervisor they

discuss the observation andala make goals for the future that will help
4

the teacher become more effective in his calling

in the language training mission in laie the teacher coordinator

usually observes the teacherteachers performance weekly or biweeklybi heweekly

uses a special formforforn for level I1 or grammar observation and another

form for level II11 or discussion observation when observing a teacher

on level 1I teaching the coordinator looks for the same items as do

the teacher supervisors in the language training mission in provo the

teacher coordinator personally reviews the observation notes with each

4mission handout teacher observation sheet language training
mission provo utah 1971

mission handout level I1 teacher observation sheet language
training mission laie hawaii 1973 see also mission handout
level II11 teacher observation sheet language training missionkiis laiesionslon
hawaii 1973
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maintains good discipline and high motivation in

his classes 8 accepts and follows all mission programs and policies

9 has a ccmpleteccxnpletecomplete knowledge of language trainingtrailtrall missiondi methodologyq

cissionlissionlis handoutsion coordinator 3 teacher training and
supervision language training missionillsIlisfils laiesionslon hawaii 1973
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teacher as soon after the observation as possible this helps to

train the teachers on an individual basis

payPaX raises

teachers are paid by the hourhowhog in allaliail of the language training

missions they can gain three pay increases depending on the amount

of time they have been teaching and other criteria which varies only

slightly framfrcm one language training mission to another the language

training missions in provo and rexburgredburgRex forburg example require the teachers

to take certain language classes at the university or college in order

to gain a pay raise the language training missionflisIlisitis insionslon laie does not

have this requirement

of course the teachers have to be reccmmendodreconmendedrecommendedrecanrecon formended raises by

the teacher supervisor teacher coordinator or mission president

depending on who is in charge of them

some of the criteria for pay raises common to all of the

language training missions are as follows 1 shows good potential

and progress as a teacher 2 has participated regularly in teachersteachers1

meetings and training sessions 3 has been observed successfully by

the mission president or one of his counselors 4 accepts counsel

from mission leaders 5 speaks the target language with the missioimissionmissimi

aries as much as possible 6 follows mission rules when he is with

the missionaries
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10 has completed certain testing and training evaluation requirements

which vary in each language training mission 11 has completed

requirements to read certain language books which differs in each

languagelangu trainingagreafreagne mission the amount of each pay raise varies only

slightly in each language trainingtraiikraii missionangdng 7

counseliicounselingCouns ofeliieill teachers

it is the responsibility of the teacher supervisor in the

language trainingtrailtrall missiondngang in provo the teacher coordinator in laie
and the mission president in rexburgredburg to monitormolnolnoi theatordtor performance of

the teachersteacher s they strive to correct any problems that arise and guide

the teachers in their instruction of the missionaries

each of the above supervisory personnel plus the counselors

in the mission presidency in rexburgredburg was asked to respond to several

questions concerning the counseling of teachers the first question

was in your opinion what attributes make somesoma teachers less

successful than others the compiled list of answers that they gave

is as follows 1 they are not motivated to work hard 2 they are

not prepared forfon classelass each day 3 their methodology is poor and

they are not working to improve it 4 they do not put in extra time

to help the missionaries when they need it 5 their appearance is
not always in accordance with mission rules which they are teaching

6 they fail to share their testimony of the gospel with the mission-

aries they tell the missionaries negative stories about the mission

field or about the people in foreign countries 8 they do not follow63low

7mission handouthandou4 pay increase checklist language training
mission provo utah 1972 see also mission handout pay scale and
advancement program language trainingtrail missiondngang laie hawaii 1973
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mission programs and procedures 9 they are insensitive to the problems

of the missionaries 10 they do not progress in their own ability
to speak the target language 11 they lack initiative and enthusiasm

12 they do not strive to speak the target language with the mission-

aries as much as possible 13 they become too friendly with the mis

sionariescionariessionCionslon whichariesarles destroys the needed rapport between them 14 they fail
to progress in their own testimonies of the gospel which sets a poor

example for the missionaries 15 they are not punctual and do not

attend all mission or zone teachersteachers1 meetings not allail of these

signs appear in every teacher who does a poor job it can be a

canbinationccmbinationbinationcombinationcan of two or more of these things that impedes their success

as teacherteachers

the second question was in your opinion what attributes make

somesimesone teachers moremoro successful than othersothers11 A compilation of the listust
of different answers that they gave is as follows 1 they show

sincere lovoloveiove for the missionaries and missionary work 2 they show

initiative and diligence in teaching the target language to the

missionaries 3 they continually strive to increase their language

teaching ability 4 they attend all teachersteachers1teacherstteach meetingserst and arrive

onorkori time to class 5 they strive to show continual growth in their own

testimonies 6 they come well eparedpreparedspared to class every day they

accept counsel and advice from mission leadersloaders and follow it diligently

8 they do their best to speak the target language as much as possible

when they are with the missionaries 9 they have a strong desire to

proficient as a teacher 10 they are continually sharing their testi-
monies and uplifting experiencexperiences frcmfronfranfrohfram the mission field with the missionhaissraissbaiss

aries

tonoiono

when the opportunity arises 11 they maintain discipline in the
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classroom 12 they spend extra time to help the missionaries when

they need it 13 they teach the missionaries with a sincere desire

to help them learn the target language rather than for any other

reason 1414 they inspire the missionaries to work hard and to do

what is necessary to learn the target language 15 they are contin

uallylaallylacally studying the gospel and the target language to improve their

abilities to teach the missionaries

all of the mission presidents take a personal interest in the

teachers and their performance they also instruct the other mission

leaders to help the teachers becanebecome more effective in teaching the

target language and become better examples of true disciples of christ

hanymany times the missionaries who learn the target language best are those

who have been instructed by the best teachers the programs discussed

in this chapter have been developed to help the teachers increase their

effectiveness in teaching the target language

a



chapter 7

SUMMARYSUNVIARY

there is a definite need to compile and correlate the different

materials and programs used in the language training missions operated

by the church of jesus christ of latterdaylatter saintsday the purpose in

writingwiling this thesis was to do this and to also compare the specific

programs used by the missions

the material for this thesis was obtained through correspondancecorrespondcorrespondence

with the three language training missions in provoprove utah laie hawaii

andcand rexburgredburgRex idahoburg questionnaires about mission programs were sent to

mission leaders in all three missions they filled them out and returned

them to the author instructions and materials printed by the missions

acccmpaniedslccmpaniedaccompanied the completed questionnaires

each language training mission has basically the same goals

learning the target language learning three of the missionary dis-

cussions in the target language and teaching the missionaries to

become disciples of christ each mission fulfills these goals in many

ways sane of the programs used are similar and sanesemesene are differentdiffereidifferer
from mission to mission mission rules are essentially the same in all
three language training missions and give the missionaries guidelines

by which to live while in the process of learning a foreign language

each mission is presided over by a mission president and Usillslilslits

two counselors who direct all the affairs of each mission returned

missionaries or members of the church fromfranfram foreign countries teach the
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lesies can participate in any number of activities as outlined

by the three missions the mission leaders encourage the missionaries

to pray often and do other activities which will increase their

spirituality in the language trainingTrai missionranglAng in provo each zone

holds a special zone meeting monday through friday before class starts

versityhersity

9

missionaries the target language other mission officials are called

to supervise the teachers and care for the spiritual and physical needs

of the missionaries the names of these officials are different in

each language training mission but they fulfill basically the same

responsibilities some missionaries receive opportunities to fillfin
positions in the language training missions such as being called to be

a district zone or group leader

the facilities used in all of the language training missions

are basically the same the missionaries are housed near college

campuses in dormitories or houses they attend classes in the same

building or in buildings a short distance away the campuses provide

food and other services for the missionaries

the programs used in each of the language training missions

are essentially the same in that they guide the missionaries toward

reaching the mission goals all of the missions have special devotion

als scripture classes or gospel study classes to help the missionaries

gain a better knowledge of the gospel the missionaries use the athletic

facilities of the nearby college or university campuses for their

physical fitness programs all of the missionaries submit weekly

progress reports and confidential letters to the mission president

in each mission preparation day in all of the language training

missions is saturday afternoon and evening during this time the

missionariesmissioilar
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in the other two language training missions the missionaries hold a

special prayer or devotional before beginningbedinibegini classesangdng in all three

missionsinis thesions missionaries receive cultural knowledge of the countries

t 0 which they will be going during special presentations or firesides

eivengivenelven by returned missionaries or members of the church from the various

countries on sunday the missionaries attend priesthood or reliefrelierreiler
society

1.1

meeting

y

sunday school and sacrament meeting inilllit113 allaliail of the

language training missions in the language trainingrairailrall missionsid in
provo and laie each district of missionaries holds home evening each

sunday uhenwhenaienalenwien missionaries have personal problems they seek guidance

frotfronfrat the zone counselor in the language training mission in provo from

the missionary counseling coordinator in the languageLangu trainingagie mission

in laie and from the mission assistant in the language training mission

in rexburgredburgRex inburg all three missions missionaries with serious problems

are referred to the mission president or his counselors for further

counsel and guidance

the learning methods used in the language training missions in
provo and laie are the same the differences that appear are very

slight and do not change the basic methods the method of teaching

grammar in these two missions centers around the teacher asking questions

or conducting drills which elicit specific responses from the mission-

aries in the target language in this way the missionaries form speech

patterns and habits in the target language the missionaries learn the

discussions by first studying the meaning of a particular and then

memorizing it by intense choral repetition which is directed by the

teacher after each part is learned in this manner the missionaries

repeat it to another missionary as many times as possible within a

fvefivesivesveave to seven minute period
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the objective of the grammar class in the language training

mission in rexburgredburg is to develop the ability to understand the gramm-

atical construction of the missionary discussions this is accomplished

by studying specific grammar principles and overlearningoveroverlearioverlearn themtheimtheinlearningdngang by the

use of drills and by learning how to pronounce all of the words used

in the discussions in the target language the missionaries learn

the discussions by first analyzing the english meaning of the sentences

listening to them in the target language repeating the sentences until

they can be read fluently in the target language and then memorizing

the discussions by companioncompaicompain studydonmon and choral repetition

in all of the language training missions when the missionaries

have completed memorizing an entire discussion they present it to a

teacher or native listener for credit then they present the discussion

several times in a simulated teaching situation with a teacher or native

listener acting the part of the investigator each mission also has a

challenge system whereby the missionaries are given a specific challenge

weekly by the teacher to review the discussions that they already have

memorized a certain number of times during the coming week

all of the missionaries use the same materials as they learn

grammar and the discussions in the target language they learn to use

the flip book that accompaniesaccompai thedesmes missionary discussions which is
written in the target language they use copies of the standard works

in the target language which they either buy themselves or rent frcmfram the

mission there is a special textbook that has been written for each

target language especially for teaching missionaries all of the

language training missions use tests for various reasons

miss
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each of the missions has a program to encourage the missionaries

to speak in the target language 24 hours a day seven days a week in

the language training mission in provo it is called the live your

language program in the language training mission in laie it is called

the speak out program in the language training mission in rexburgredburg it
is called the 100 target language program

the teachers in all of the language training missions have

basically the same responsibilities and duties their main respons-

ibilities are to teach the missionaries the target language to direct

them in memorizing the first three discussions and assist them as much

as possible in becoming true disciples of christ almost all of the

teachers hired in the three missions are returned missionaries or

members of the church from a foreign country in which one of the target

languages is spoken each perspective teacher must not only be recom-

mended to teach by mission personnel but also by his bishop or mission

president each mission conducts various training programs and teaching

seminars to instruct the teachers how to teach and evaluatedevaluate progress

as language instructors in order to receive pay raises teachers must

comply with certain requirements established by each mission these

requirements also aid the teachers in becoming more effective in teaching

the missionaries the target language teachers receive direct counseling

guidance and instruction from the teacher supervisor in the language

training mission in provo the teacher coordinator in the language

training mission in laie and the mission president in the language

training mission in rexburgredburgRex

attached

burg

are the correspondancecorrespondcorrespondence used to inform the mission

leaders about this thesis and to gather the information needed to complete
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it appendix A is the cover letter for the questionnaires appendix B

is the general questionnaire filled out by mission leaders appendix C

is the zone counselor questionnaire that was filled out by the mission

leader in charge of caring for the physical and spiritual needs of the

missionaries in each mission appendix D is the questionnaire filled
out by teacher supervisors or the mission leader in charge of supervising

and training the teachers in each mission

the methods and programs used by all of the language training

missions are very effective in preparing the missionaries to teach

the gospel in a foreign language A missionary who spends two months

in any one of the missions can be assured that he will receive the best

of instruction and guidance in learning the target language programs

can be compared and information compiled about the missions but this

will not make anywiy difference in how the missionaries learn the target

language the mission leaders and teachers make the difference here

the one thing thabthatthau is uniform in all of the missions is the excellent

performance of the dedicated teachers and mission leaders that have

been chosen by inspiration
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APPENDIX A

COVER LETTER FORFCR questionnaires

my name is rawn wallgren and I1 am currently a second lieutenant
in the united states air force 1I graduated frcmfromfram brigham young
university in 1971 with a bachelors degree in psychology I1 am
presently a graduate student in the department of church history and
doctrine at biuBVUBYU the title of my thesis is A comparison of mission
programsPro usedarams in the three language training missions of the church
of jesus christ of latterdaylatter saintsday this topic has been approved
by the board of trustees of BYU I1 have been in contact with the
presidencies of all three language training missions and the following
questionnaires have been approved by them

I1 am well acquainted with the language training mission in
provoprove having taught there yranfromfran september 1969 to august 1972
in fact it was my involvement at the language training mission that
generated the ideas behind this thesis my goal is not only to compare
the present programs being used by the three language trainingtrai missionsnangrAng
but perhaps to be of some service in suggesting ideas that you can use
to further the lord work in your particular stewardship I1 have a
preat love for missionary work and want to see the lords programs
accomplished as efficiently as possible it is not my purpose to take
anyoneanyones work away from him or tell him how to run his job I1 only
want to report on the programs as they are now

I1 have already collected written material franfronfrotfratfram each mission
and done samescraesanesone preliminary research and study collecting these question
bairesnaires is the last step before I1 ibeginbegin writing my thesis I1 cannot
begin to write until I1 have received all of the questionnaires back
and have had time to digest them my goal is to finish writing by the
end of may I1 am not going to just quote the answers to the questions
verbatim but rather I1 am going to describe each program in the language
training mission in narrative form no names of personnel will be
mentioned except the namenarne of the present presidencies of each missionmissions
if you would please put your name on the general questionnaire for
reference purposes only

it appears that the questionnaires are rather lengthy however
most of the questions require multiple choice or yesno answers there
are a few short answer questions I1 have done this purposely because
I1 know your time is valuable the questionnaires can be finished within

5 to 30 minutes I1 would appreciate it if you would return thenthem to me
within 10 days after receiving themthemotheme I11 have enclosed a selfaddressedself
envelope

addressed
for this purpose
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many of the questions are designed so that you can check the
appropriate words or phrases which answer the question in some cases
this may mean checking all the answers there is space at the erdend of
each question to add any comments you desire if sane questions
are vague answer them with the programs of your mission in mind or
answer it using your own opinion disregard questions that dont pertain
to the work in your zone and put NA by them feel free to write any
commentscamrencamyen onts the questionnaires or add anything about a certain program
that you feeleel I1 may have left out

I1 have used certain terms as reference points which I1 would like
to explain you may have other names for them in your mission A

zone counselor is the man in charge of the general welfare of the
missionaries in each zone A teacher supervisor is the man in charge
of the teachers in each zone A zone consists of each group of
missionaries that are going to missions which speak the same language
A district is the group of missionaries that go to class together are
in the same week of training and do most of their activities together
A district leader is the missionary who presides over this unit A

zone leader presides over all of the missionaries that are learning one
particular languagelanguaplangpap however there may be exceptions to this for
example there are three spanishspeakingspanish zonesspeaking in the languagelang trainingmage
missionriis insionslon provo if there are any other leaders in the mission or in
your zone I1 would appreciate it if you would explain to me their titles
and their functions

I1 appreciate very much your help and look forwardorward to hearing
sromfrom you may the lord bless you in your stewardship
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APPENDIX B

GENERAL questionnaire

1 how long have you worked as a zone counselor or teacher supervisor

2 were you a teacher before that time how long

3 if you were not a teacher what did you do before

4 how many hours a week on the average do you spend in the following
categories

zone counselor

counseling missionaries
observing in the classroom
conducting meetings
planning reading etceetcecce

teacher supervisor

counseling teachers
observing teachers
conducting meetingsmeetiimeetie
planning

gs
reading etc

5 what language do the missionaries learn in your zone

6 to which missions do they go

to which mission did you go
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APPENDIX C

ZONE COUNSELOR questionnaireQUESTION

athletic

NAME

program

1 do the missionaries use the athletic facilities on the college opor
university campus if not what facilities do they use

2 what days during the week do the missionaries in your zone go to the
gymnasium monday tuesday wednesday thursday

4014

friday saturday

3 how much time do they spend at the gym each time they go
I1 hour 1 hour other

4 are they required to go

5 do you have a specific physical fitness program for them to follow
if so briefly explain

6 what type of activities can the missionaries participate in
basketball softball flag or touch football soccer
tennis handball running weight lifting paddle
ball others

are there any physical activities which the mission recommends that
the missionaries not participate in if yes what are they

8 do missionaries have lockers assigned to them in the gym where they
can leave their clothes or must they take their clothes
to the gym every time they go

missionary couples

1 approximately how many couples have comeCOBICeone through your zone in the
last year

2 to which missions have they gone

10
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3 what kind of missionaries are they construction health
proselyting mission president andor wife other

I11 hour 15 minatesminutesminakes
iI1 hour

4 how many weeks of training have they stayed for 4 5 6
7 8 more

5 do you have a special program set up for themthean what does
it include special books special classes for them only
specially trained teachers special lessons on culture
other

6 do you assign tutors to them to help them learn the language

7 in your opinion what are the most prevalent problems that couples
have which impede them fromfransromfron learningleariangleaiea theriAng target language quicker
lack of motivation lack of experience with a foreign language
not used to studying lack of experience with the target language

other

devotionals

1 how often are mission devotionals held biweeklybi weekly weekly
monthly every two weeks quarterly other

2 on which day of the week is it held and at what time

3 who plans the devotional mission presidency zone counselor
zone or district leader other

4 how long does it last 45 minutes 1 hour

5 in what ways do missionaries participate speakers prayers
special musical numbers other

6 how many times a year on the average do the following people speak
at devotionalsdevotion generalals authorities mission president
counselors in the mission presidency zone counselors teacher
supervisors professors on campus nonreligionnon teachersreligion
professors on campus religion teachers local church authorities

others specify title

housing facilities
are the missionaries housed in dormitories

2 what is the average number of missionaries that stay in one roanrom
2 3 4 5 6 other

i s
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3 what is the approximate size of the roansroamsroatsrooms 81xlotsxlo1 10 o1oa01 1

10121lolz11oix121 12 x121iz1 12 14xl4 other

4 are the classrooms in the same building as the dormitories

5 when there is an overflow of missionaries where do they stay
hotel l1 campus housing other specify

6 are the buildings on campus if off campus how far away
are they number of blocks

Is the food served to missionaries the same as is served in the
oncampuson cafeteriascampus itif not where does it canecone from

68 when the regular cafeteria closes for holidays where do the mission
aries eat

number of missionaries in the zone

please list the months during the year when the load of missionaries
is higher than average

2 please list the months during the year when the load of missionaries
is lower than average

3 whatahatnhat happens to the teachers when the missionary load is down
layedbayed off used to revise lessons used on special projects
used in place of native listeners used in the evening program
used to help missionaries having difficulty other uses briefly
explain

visa problems

1 do you have a problem in your zone with missionaries having to staysay
longer because they cant get their visas itif yyou do
what is done with these missionaries after they finish the regular
program help other missionaries memorize scriptures in the
target language teach gospelorientedoriented classes teach classeselasseslassese
in the target language receive training in proselyting methods

more frequent visits to the native listeners with the discussions
they know other briefly describe
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no

cultural knowledgeKnow ofledEe countries

do missionaries get exposure to the culture of the countries to which
they are going are they grouped as much as possible
according to the country to which they are going who
tells them about culture teachers teacher supervisor zone
counselor native listeners mission presidency others

2 do missionaries usually see thesethose presentations at a particular time
if yes when sunday afternoon sunday night

saturday afternoon saturday night other times please specify

missionary leaders

1 who makes the recccimendation that a missionary be called as a
missionary leadereader

2 who makes the final decision as to who is actually called

3 Is a temporary district leader appointed to help a newnow district
until a district leader is called fronfromfran that district
how longlomionglog does he work with the district

4 do you have an assistant zone leader in your zone

preparation dazday

1 which day of the week is preparation day

2 how much time do the missionaries spend in class on preparation day

3 how long are the missionaries required to study after class hours
on preparation day

4 which of the following activities cancannotcan missionariescannot participate
in on preparation day please put yes or no by each item read
or study in the campus library visit the stereo room or
other rooms in the student union building attend movies
on campus attend movies off campus use gym

facilities go bowling use the games center
in the student union building go shopping downtown
go bicycle riding go hiking or walking in the countryside

wash clothes write letters play
guitar or other musical instrument play piano or organ

other activities

mi ssionar Y I1

q

cancannon



illiii
counseling missionaries

1 do you have an initial interview with all missionaries shortly after
they arrive

2 do you have any regularly scheduled interviews with missionaries
after that iflf so how often once a month twice
a month once in two months no scheduled interview other than
initial see the elder only when he has a problem other

3 what kind of problems do you encounter when counseling missionaries
attitude lack of faith and testimony problems at hanehonehaae
being homesickhonesickhomehonhothat girlck problems companionccmpai problemsnondon problems
with a teacher learning inabilities living mission rules
others

4 in your opinion why are some missionaries moromorenorenoro successful at learningloarnii
the

g
language than others number the following with the most

importantimrortant thing being numbered one next important thing numbered 2
etc ability testimony tenacity faith patience
diligencedili priorfencepencefenee experience with the languagelanelangiane schoolmagomage grades
before coning into the language training mission attitude
willingness to seek and accept help tramframtrom teachers and other mission
aries having a dedicated teacher other easonsreasonseamons

mission rules

1 when14hen are the mission rules introduced to the missionaries first
day in the language training mission second day in the language
training mission other time

2 who introduces the mission rules to the missionaries member of
the mission presidency zone counselor temporary district
leader zone leader teacher supervisor other

3 who monitors the missionaries with respect to them living mission
rules and reminding them to live them mission presidency zone
counselors teacher supervisors teachers zone leaders
district leaders otherothers

4 can sisters meet with elders in district hotehonehate evenings and district
meetings

5 do the sisters have their own meetings and leaders Is
there a sisters1sisters group leader over all the sisters in your zone

6 what special programs are set up for the sisters special hanehonehaaehome
eveningseveidi ngd s special study times and places special gym
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facilities relief society meetings held on sunday in the zone
other

do the sisters live out of the general area that the elders live in

8 who counsels sisters when they have questions or problems member of
the mission presidency zone counselor teacher supervisor
zone leader district leader sisterssisters1 group leader
other

programs to enhance spiritualityritualityai
1 how often do you suggest that missionaries have companionccmpai prayerllonlion

once daily twice daily three times daily other

2 how often do you suggest that missionaries have individual prayer
twice daily three times daily other

3 do teachers conduct a small devotional in each class to begin each
study day

4 does each zone have a zone meeting to begin each study day

5 does it consist of talks in the target language prayers
and songs in the target language special presentations
to help missionaries speak their target language other
activities

6 do you have special speakers for meetings on sundays besides mission-
aries if so who are they teachers local church
authorities other mission leaders mission presidency
other

7 how often do you hold mission conferences monthly bimonthly
quarterly semiannually

8 who speaks during the conference missionaries zone counselors
teacher supervisors mission presidency general autho-

rities other

9 does each district have weekly meetings where testimoniestesti aremondes given
do they have family hanehone eveningevel eachdngang week

10 do teachers conduct weekly interviews with missionaries to monitor
spiritual progress and help missionaries grow spiritually

11 are teachers allowed to take time occasionally in class as needed
to bear their testimonies and counsel missionaries
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12 when missionariesmissioimissimi havearlesaries problems that are of a spiritual laturenaturei who
can they go to for help mission presidency zone counselor
teachers other

13 what are the special programs of the mission designed to help
missionaries growprowerow spiritually scripture memorization weekly
or dallydailydaliy challenge systems encourage them to pray often
encourage them to go to the mission leaders with their problemsprobl7mproblem
weekly interviews to the teachers weekly interviews by the
district leader periodic interviews by the zone counselor
teach them continually to follow the spirit district and zone
meetings other

sunday schedule

1 what meetings do you have on sunday priesthood meeting
sunday school sacrament meeting relief society homehomb
evening firesides how often
other

2 who directs the following meetings priesthood
sunday school sacrament meeting

3 who gives talks in meetings on sunday mission presidency
zone counselor teacher supervisor missionaries teachers

other

4 who gives the hanehone evening lesson district leader zone
leader teacher missionaries other

5 how many of the meetings in item fl are in the target language

6 how much time should missionaries spend studying the following
things on sunday grammar discussions
scriptures gospel lessons gospel
books other

7 Is there a special study planpian for missionaries to follow on sunday
if s briefly explain

8 are there special firesides on sunday how often are
they what is done at these
firesidesresidesfiresiderfi speakers teachers zone counselor teacher
supervisor mission presidency local church authorities
local teachers on campus native listenersUsteners other
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slide presentations by teachers zone counselor teacher
supervisor other programs

9 are the lessons for sunday school centered on character building or
on gaining general gospel knowledge

10 are the lessons for priesthood meeting centered on character building
or on gaining general gospel knowledge

11 put PR for priesthood meeting or SCH for sunday school by each of
the following depending on where it is taught priesthood respo-
nsibility how to be better missionaries more dedicated etc

basic doctrine taught in the discussions proselyting
techniques markingarkingnr your scriptures in the target language
subjects in english how to answer typical investigator questions

explaining missionary life customs of the countries
where missionaries are going ways to learn the language better

other priesthood meeting

other sunday school

zone meetings and talks
by missionaries

who directs your zone meetings zone counselor district leader
zone leader

2 when are they held morning before classes afternoon after
classes evening before retention other

3 which days of the week do you hold them monday tuesday
friday saturday sunday

4 do districts rotate in planning and conducting zone meetings
Is it done sane other way please explain

5 Is the meeting in the target language

6 how long are the missionariesmissionaries1 talks 2 minutes 3 minutes
4 minutes 5 minutes other

are missionaries limited on the subjects they can talk about
if so how those subjects in the missionary discussions

scripture class subjects missionaryrelatedmimissionary subjectss relatedelatedsi onaryconary r
other
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8 do you instruct the missionaries to writesrite their talks in english
first and then translate themthen into the target languagelang
or

mage
do you instruct them to write their talks in the target language

from the beginning

9 do teachers correct the talks grammar callycaily before the missionaries
give them

10 do the missionaries memorize their talks can they use
notes in the target language can they use an outline in
the target language other

11 how often should the missionaries expect to give talks while they
are in the language training mission 2 times 3 times
4 times 5 times other

12 what is the zone meeting composed of two prayers hymns
speakers 2 3 4 special musical numbers language
motivation presentation special phrases of words in the target
language special scriptures in the target language other

could you please send me a copy of any weekly or monthly report forms
that are used in your zone by missionaries zone counselor teachers
teacher supervisor or others

aramarically



foldingfoldiiig chairs desk chairs other

6 what other furniturefurifurl dodauredture you have in the roans chair for teacher
desk table shelves other specify

I1 oung a

matenate

APPENDIX D

TEACHER supervisor questionnaire

study andalid classroomclassroonClasscac3 areasrootroonroatassroam

1 what is the average number of misssionaries in each district in
your zone 4 5 6 7 8 9 10 11
12 other

2 what is the approximate size of the classrooms in your zone
salosxlo icxlo1101x101 lo111011 1221.2212x x1212t l4xl411

other
x141

specify
14

3

1

when

x34

not

I1

in the classroom where do the missionaries in your zoneonezongong
study lounge outside cafeteria large roan or hallhalihail
personal roans other

4 are the missionaries crowded in the study areas in the
classroom

5 what type of chairs do you have in the roansroats regular chairs

if there is an excess of missionaries where do they have class
LDS chapels university or college classrooms cafeteria
lounge large study halls other specify

health missionaries

1 how many health missionaries have canecone through your zone

2 how manymaivmalv have been nurses doctors food nutritionistsnutritionnutritioi
dentists

dstsdats
other specify

3 do they go through the grammar with the regular missionaries

4 do they start out the first week in a special program

5 how many weeks do they stay in the language training mission 6
7 8 9 10 other specify
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6 do you have special dialogues for lessons for them using medical
termsterns

does a teacher with a background of medical terms in the target
language teach them Is a regular teacher picked and
then specially trained what is the average time teachers
have taught in the language training mission before they are picked
to teach health missionaries

8 could you briefly explain the program you have for health missionmissi
aries

orvotsohs

helpheip to missionaries

1 are the missionaries grouped according to ability when they comecane
nin according to language experience

2 who helps missionaries when it is hard for them to learn teachers
zone counselor othorother missionaries other specify

3 who helps missionaries when they are not motivated teachers
zone counselor other missionaries other specify

4 are they put with a district that is moving a little slower when it
is hard for them to learn

5 do they study by themselves with supervisor help when it is hard
for them

6 what is done to help motivate missionaries who have attitude
problems counseling by teacher counseling by zone counselor
set spiritual goals for him assign someone to work with him
other specify

7 are faster missionaries who have experience put with others whomhobho
are moving at a faster pace than those in the present district

8 do faster missionaries study alone

9 Is there a program for missionaries who finish the basic grammar
and the discussions before eight weeks is completed
what does it include extra grammar helping other missionaries

more teaching experiences with listeners receiving training
in proselyting techniques acting as a teacher in somesame cases
memorizing more material specify

other specify
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learning methods

1 do the missionaries learn the discussions by themselves or as a
group how much time is spent doing it each way
alone group daily figures

2 how many weeks are spent on grammar how much time is
taken for grammar each week when the missionaries begin learning
the discussions

3 how many weeks do the missionaries spend learning the discussions

4 Is learning grammar basically a questionandanswerquestion typeand approachanswer
to the target language or is it basically another
approach

5 which of the following methods do you use to teach grammar item
substitution patterned response vocabulary drill
controlled conversation dialogues personalized questions
verbstructure drills questionanswerquestion drillsanswer tense sub
stitutionstit drillsution structuresubstitutionstructure drillssubstitution other methods

6 what is the main approach used in learning the discussions
choral repetition personal study supervised help from
teachers study guides broken down into phrases in the target
language with the english equivalent out to the side if you
use a combination check more than one other approaches used

7 what kind of physical arrangement is used in the classroom for
grammargrangrav chairsmar in semicirclesemi circle chairs in rows standing
up other

8 what kind of physical arrangement is used in the classroom in learning
the discussions chairs in a semicircleserbiseenisemisenisani circle chairs in rows
standing up chairs randomly placed around the roan other

9 could you include a chart or figures of how many missionaries have
left your zone who have learned the first three discussions fromfironfram
january 1 1973 to the present

10 who can listen to the missionaries pass the discussions for credit
teacher strictdistrictstriet leader zone leader native listeners
missionary companion others

11 are the missionaries challenged to pass each discussion so many
times a week after they pass it off for credit on the
average how many times a week 3 4 5 6 7
8 9 10

substatutistituti on
ques ons

di

no

verb structure



orcr does each
district follow its own schedule

14 when will the newnow discussions be ready for memorization in the
target language in your zone

119ilg

12 what are the criteria used to pass the discussions grammar
errors tunetime pronunciation continuity use of
scriptures appearance use of visual aids smoothness
of presentation not leaving anything out other

13 Is there a schedule for each district to follow on how much of the
discussion should be learned every day

15 will it require more or less time to memorize the newnow discussions

16 since the emphasis in the newnow discussions is on the spirit guiding
the missionaries what to teach willwin this mean that there will be
more emphasis and time spent on grammar and free speech so that
the missionaries can learn to speak better faster

speaking the target languageLanEianeiann inRage
the languageLangu trainingaeeaFe missionfission

1 Is there a program to speak the target language allaliail the time

2 does it begin the day that missionaries arrive in the mission
or is it a gradual process according to how much time

the missionary has in the mission if it is gradual
would you please put down the schedule

3 does each district have a representative for this program

4 are there zone and mission representatives for the program

5 Is this reported each week in the missionariesmissionaries1 letters to the
mission president zone leadersleaders1 letters to the mission
president district leadersleader sas1 letters to the mission
president zone counselors letter to the mission president

other

6 what methods are used to motivate the missionaries to speak their
target language all the time posters recognition in meetings

district or zone contests special meetings or presentations
in meetings progress sheets in each classroom reporting
daily to the teacher or district leader other methods used

error s
aa N

u se

them
itif you are using them

now when did you begin using them

anthe
M itif so what is the program called
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materialsnateYate usedrials by missionaries

1 who wrote the grammar book used in your zone

2 what is the name of the book in the target languagelaiTu andage its english
equivalent

3 has the mission revised it if so how many times and
when

4 are there any additional grammar books that the missionariesssionaries need to
buy while in the language training mission if so what
are they

5 are the missionaries required to buy the flannel board and figures
or the flip book to use while in the language trainingtrai missionicingiiing

6 are the missionaries encouraged to make their omiownomoui flip book

do the missionaries buy any supplemental language books to take to
the fieldfloid with them if so what are they

8 are the missionaries encouraged or required to buy the scriptures in
the target language for use in the language training mission

counselingCoun teachersselina and teachers
counseliicounseling hissionariesmissionarieshission

1

aries

what kinds of problems do teachers counsel missionaries on
poor learning discipline problemsprob attitudelemslens problems
discuss programs and future goals testimony and spiritual
growth giving help and guidelines for learning the language
others

2 what kind of problems do you find with teachers in counseling themtherathern
poor attitude not being prepared for the lessons not sticking
to the mission programs not obeyingobeyilobezil mission rules in manner of
dress or speech lack of progression in teaching ability
insensitive to the problems of the missionaries WillingunwillingWl to
spend extra time with the missionaries to help them failurfailurefailer to
share testimony and uplifting experiences with the missionaries
lack of progression in personal testimony lack of progression in
language ability lack of initiative lack of enthusiasm
other problems
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3 in your opinion why are somesmesae teachers more successful than others
ability continual growth of testimony faith patience
shows true love for the missionaries and the work diligence
continually striving to increase his language ability initiative

takes counsel and advice framfrom mission leaders and puts it to
work camescomeseameseanes well prepared every day continually striving
to increase his language teaching ability arrives promptly to
classes attends all meetings called by mission personnel
other reasons

trainingTra ininiX proselytingproselzji techniques

1 Is there a program in your zone or inir the mission to teach the
missionaries proselyting techniques if so briefly
explain

2 do the missionaries present discussions to the native listeners as
if in a real teaching situation

3 do the missionaries use theirheir flannel boardsflipboards booksflip and
scriptures when presenting the discussions to teachers or listeners

do they use these things even when practicing thetho
discussions

4 Is it the responsibility of the teachers to see that missionaries
know and learn basic proselyting techniques it not
who is responsible for teaching them the techniques

5 do the missionaries learn to use the flannel boardflipboard bookflip as they
are learning the discussion in class

6 do they ever have any training on how to respond to typical
investigator questions where and when do they receive
this training

7 Is there a book or pamphlet that the missionaries can study which
explains basic proselyting techniques itif so what is
it called and who wrote it

evening retention period

Is there an evening supervisor in your zone if not
who supervises the retention period teachers teacher supervisor

zone counselor native listeners other

2 do regular teachers work at night if yes what do they
do teach classes help missionaries serve as native
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listeners other

3 what do the missionaries do at night have class give discus-
sions to othor missionariesmissioimissimi individualarlesaries study grammar and
discussions give discussions to native listeners in simulated
teaching situations other

4 do you use native listeners in the program

5 what do the listeners do listen to discussions for credit
listen to missionaries give discussions and they act as investiga-
tors teach grammar classes teach discussions to missionaries

help individual missionaries other

6 what is the eveningevel studyangdng area like large hall individual
rooms tables for each district where they must sit mission-
aries sit alone other situations

scripture or gospel studyStuL classflass

do you have a class during every week taught on gospel subjects
if so how often is it taught and at what hour

2 times weekly hour days
3 times weekly hour days
4 timestines weekly hour days
5 times weekly hour days

2 who teaches the classes zone counselor teacher supervisor
regular teachers special teachers otherothers

3 how many missionaries meet together for the class I11 district
2 districts by zone other

4 who trains the teachers for this class zone counselor teacher
supervisor other teachers other

5 do you have a coordinator called who is in charge of coordinating
these classes and helping teachers improve in their gospel teaching

if so is he a regular teacher or does he
hold scmsome other position in the mossion or is he called
especially for this other

6 who is in charge ofot seeing that good sound church doctrine is
taught by all the teachers zone counselor teacher supervisor
special coordinator for the class other

Is the class in english or in the target language

8 how much study a week are the missionaries required to put in on
subject matter for the class 1 hour 2 hours 3 hours
4 hours other
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9 what is the subject matter for the classes doctrine in the
discussions proselyting techniques general gospel doctrine

missionary work in general scriptures used in missionary
work customs of countries other

10 are there any other books that the missionaries need for these
classes other that the standard works

if there is a printed missionary manual and a teachersteachers1 manual for
this class could you send me a copy

hiring procedures and what Is13
expected of teachers

who interviews perspective teachers mission presidency zone
counselor teacher supervisor

2 who makes the final decision whether to hire saneonesoneonesaleone or not
mission presidency zone counselor teacher supervisor

3 do you have a teaching seminar in your zone to screen perspective
teachers itif so when and how often during the year is
is held

4 must perspective teachers pass a language test to be able to teach

5 Is there a probation period for perspective teachersteacher
how long is it

6 are teachers required or asked to come and help missionaries other
than their normal work hours benwhenhen and how often

what do teachers do to promote the spiritual welfare of the
missionaries smallsmailaliail devotional every day shares testimony
often occasionally shares uplifting stories about the mission
field attends district testimony meetings canesconeseanes at night
to help occasionally weekly interviews with missionaries
other

8 do you have any spiritual programs for teachers daily scripture
reading program monthly mission bulletin or message
testimony meetings with other teachers and mission presidency
special conferences andaiaaiala meetingsA with general authorities
other

9 Is there an inservicein trainingservice program for teachers
what does it include observations by the teacher supervisor
by zone counselor by mission presidency training sessions

otherhen
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canesconeseanes to work on time other

latt

on methodology occasional teachersteachers1 meetings on particular
problems occasionaloccasioioccasion counselingal sessionscessions by thothe teacher
supervisor when the teacher wants andor needs help required
to study certain language books required to take certain language
courses other

10 what do you as a supervisor look for in a good teacher when you
observe him in the classroomclaselaseias rapportsrom with missionaries
pronunciation preparation knowledge of lesson material
if he recognizes missionaries with problems and helps them
a good spiritual atmosphere in the classroanclassrocciclasselass howroarrocciroan he follows
present and new policies and instructions appearance and dress
arrangement of the classroomclaselaseias srom used english as little as possible

11 are teachers required to take language classes in the target
language what kind upper coursecoarse grammar classes
upper course pronunciation class other required classes

12 are teacherteachers interviewed by a general authority before they begin
teaching by the mission presidency

teacher training

if you have a teacher training seminar what does it consist of
shockshook class in another language instruction on how to teach
grammar actual classroom experience teaching grammar
instruction on how to teach the discussionsdiscussion actual classrocmclassrooaclassroom
experience teaching discussions simulated teaching with other
perspective teachers using video tape machine to monitor and
evaluate teachers other

2 how often do you observe teachers weekly biweekly
monthly other

3 how often do you have teachersteachers1 meetings weekly biweekly
monthly occasionally whenever necessary what is discussed
problems with missionaries teacher problems methodology
testimony spiritual instruction from mission leaders
other

4 in your opinion what makes samesanesome teachers better than others
dedication continual study of the gospel and the language
faith a sincere love and concern for the missionaries
a strong testimony and he shares it other
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as2 are there any other language apptitude tests given to the missionariesssionariesrd

3 Is the MLAT used to divide missionaries into districts with other
missionaries of their same experienceexmerience and test scores

125

5 what are the basic problems that teachers have not continually
motivated to work hard not prepared every day poor method-
ology and not striving to improve it not sensitive to the
problems of the missionariesVassion putsariesarles in no extra time to holphelpheip the
missionaries

4 Is the hiatMLATHLATmiat used in any other way in your zone or mission
if so how

5 do you give weekly language tests to the missionaries
monthly tests endofsection tests other times
for testing

6 what is the purpose of your testing evaluate progress of each
missionarymissionarmissional in the target language use tests in grouping missiormissionmission-
aries

mismls
with

siorslor
those in the same language level as they are to

see where missionaries need help with the target language to
see if missionaries can help other missionaries in certain areas
they understand wellwonweilweliwen other

7 what are your tests composedacm ofposed translation oral and writtenrittenwr

responses comprehensionin otherthe

8

target

could

language

you send me a copy of the tests that you give in your zoneone

doesnt always teach sound gospel doctrine to the
missionaries his appearance is not always in accordance with
mission rules fails to share his testimony with the missionaries
occasionally tells negative stories or facts about the mission
field other

tests given

1 Is the modern languageLang apptitudemage test given to missionaries who
have not taken it in their respective stakes whenaenwen isi
it

s
given to them first week second week other

2s
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ABSTRACT

this thesis is a compilationcomilationcomi andlation comparison of programs used
by the three language training missions operated by the church of
jesus christ of latterdaylatter saintsday the goals of all three missions
are to teach the missionaries the target language teach then the
first three missionary discussions in the target languagelailalial andguage teach
them to becanebecomebecotebecore disciples of christ the rules of conduct are the same
in all of the missions each language training mission is presided
over by a mission president and his two counselors other mission
leaders and teachers are qualified returned missionaries and members
of the church from foreign countries the fundamentalfundan principlesental of
the programs in each mission are identical but the mechanics differ
from mission to mission the learninglearl methodsling used in the language
training missions in provo and laie are basically theothethesthro same but the
methods used in the language training mission in roxburg are unique to
that mission although each of the missions is different in some
respects from the others they are all very effective in preparing
missionaries to teach the gospel in a foreign language

COMMITTEECCFAITTEE APPROVAL WW VVC
walterealterhalter D bowen committee chiirmanchairmaitChairChi

editonmiltonelltoneliton

maiTmaltmairirman

V clananbackmanBa jr amnitteeconmitteecommittee lembermember

l4pfz ouerofer adtingketadtkeo debarbdeparbineingane ient chairman

A

wallgren

different

W inerifer bo Ca wen CT lutee choirman


	A Comparison of Mission Programs Used in the Three Language Training Missions of The Church of Jesus Christ of Latter-Day Saints
	BYU ScholarsArchive Citation

	A Comparison of Mission Programs Used in the Three Language Training Missions of The Church of Jesus Christ of Latter-Day Saints
	Title Page
	i

	Signature Page
	ii

	Table of Contents
	iii
	iv

	Introduction
	1
	2
	3
	4
	5

	Mission Goals and Rules
	6
	7
	8
	9
	10
	11
	12

	Mission Organization and Facilities
	13
	14
	15
	16
	17
	18
	19
	20
	21
	22
	23
	24
	25
	26
	27
	28
	29
	30
	31
	32

	Mission Programs
	33
	34
	35
	36
	37
	38
	39
	40
	41
	42
	43
	44
	45
	46
	47
	48
	49
	50
	51
	52

	Learning Programs
	53
	54
	55
	56
	57
	58
	59
	60
	61
	62
	63
	64
	65
	66
	67
	68
	69
	70
	71
	72
	73
	74
	75
	76
	77
	78
	79
	80
	81
	82
	83

	Teachers
	84
	85
	86
	87
	88
	89
	90
	91
	92
	93
	94

	Summary
	95
	96
	97
	98
	99
	100

	Bibliography
	101
	102
	103

	Appendix A
	104
	105

	Appendix B
	106

	Appendix C
	107
	108
	109
	110
	111
	112
	113
	114
	115

	Appendix D
	116
	117
	118
	119
	120
	121
	122
	123
	124
	125

	Abstract
	126



