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Besides that, you may feel Heavenly Father’s appreciation for

you! Nothing counts as much!™"
Another wife summed up the experience this way:

The rewards have come 1n many, many ways. I
feel like our teenage children, especially, have
become more aware of who they are and the kind of
example they are setting. I’ve had to use prayer a
lot in coping with situations that arise when he is
not home, and I am constantly amazed at how much I
feel the presence of the Lord in our 1lives 1in
helpling us to cope and solve our problems, whether
they be financial or with the children. The
blessings have just been rolling in.

Whenever I feel discouraged or frustrated, I
remember the wonderful people i1n our ward and the
lives I have seen changed through the 1loving,
consistent efforts of their bishop. I remember the
families that have (returned to church involvement
and renewed their marriage vows, but in the temple
this time). I’ve seen the lost teenagers and adults
who have been able to repent and come back, and the
marriages that have been saved. I remember all the
many people who have come to me and told me that my
husband 1s the best bishop they ever had and how
much he has helped them and blessed their lives.

It’s moments like these that make my heart

full and help me not to begrudge the hours he
spends away from home. I am confident the Lord 1is
taking up the slack for him here at home.

Overall, the respondents’ comments verified that bishops’
wives have their lives altered by their husbands’ calling as
bishop, view that calling positively, experience most of the
same pressures and hardships that Protestant ministers’ wives
experience, and cope with these hardships successfully on the
whole. Comments that give any 1indication of a pattern of
stress over time usually say that it was harder earlier and
became easier, but don’t give enough detail to support or
disprove a honeymoon phase. One bishop’s wife who was

interviewed before the questionnaires were created actually
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said, "It was like a honeymoon at first, and then we went into
this slump that we’re just climbing out of now." (Her husband
had been a bishop for one year at the time.) This statement
was 1in response to an open question asking if she’d noted any
pattern to the stresses she and her family had experienced.
The questionnaire asked about a pattern, but in a closed
question that forced respondents to chose the statement that
most closely fit. Nothing more was salid about patterns, so
comments rarely mentioned them, except to say that things were
harder 1in the beginning (In the very beginning? After the
first few months?). Therefore, respondent comments cannot be

used to support or disprove the honeymoon model.

summary

Four measures were used to test the honeymoon model. The
descriptive statements were of little use in determining any
pattern to family stress. The depression and stress scales
supported the honeymoon model, with the honeymoon ending and
stress/depression peaking around 9-10 months. The overall
rating of the bishop’/s-wife experience produced 1less clear
results, neither clearly supporting nor disproving either the
roller coaster or honeymoon models.

Whether a bishop’s wife worked, was raised Mormon, or
lived in a "Mormon" state had no effect on these measures, but
having another bishop’s wife available to talk to sig-
nificantly improved the overall rating of the experience of

being a bishop’s wife. Having children, especially young
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children, at home made the position more difficult in many
ways, and thils 1is probably part of the reason age had an
important and very significant effect on all these measures
and most subscales.

Particular advantages and difficulties of the position
were ranked by the degree of reward of problem they presented
to respondents. Over time in the position, difficulties showed
a tendency to decrease, whille advantages increased, but the
tendency was generally not significant. Age, though, was an
important factor, significantly reducing the impact of
problems and increasing several of the advantages.

Respondent comments support the appropriateness of
bishops’ wives for a study of the effects of positive stressor
events on families but are, themselves, only vague about
patterns of stress. Most comments that gave any indication of
the variation in stress over time simply said 1t was harder in
the first year or "in the beginning.™

In summary, two measures (the stress and depression
scales) support the honeymoon model, two measures (the
descriptive statements and overall rating) neither support nor
disprove either model, and comments provide little information
on the pattern of stress. The age of the bishop’s wife, the
ages of her children, the length of time in the position, and
whether she has another bishop’s wife to talk to are important
factors that affect how she experiences the position and what

impact being a bishop’s wife has on her and her family.



CHAPTER 4

DISCUSSION AND CONCLUSIONS

This study was conducted in order to test the hypothesis
that positive stressor events produce a honeymoon period of
decreased stress and i1ncreased family organization before the
crisis period predicted by Hill’s roller coaster model. Mormon
bishops’ wives were chosen for this study because these women
all face the same stressor event (Hill’s factor A), all have
intact and strong families, strong faith, and a general view
of hardships as challenges (some of the resources that are
part of Hill’s factor B), nearly all view the stressor event
as something positive for their families (H1ill’s factor C),
and they manage to successfully cope with the pressures of the
position with faith and families intact. If there is a pattern
to how family stress and time are related after a positive
stressor event, it should be clearly seen 1in such a group.

In fact, the data did not clearly support or reject
either the original "roller coaster" model or the honeymoon
model. The already-low levels of depression among bishops’
wives decrease over time in the position, as do most of the
individual symptoms. Difficulties decreased in importance and
degree over time, while advantages were rated higher over
time. Similarly, the longer the respondent had been a bishop’s
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wife, the higher the overall perception score she gave the
experience.

Stress and total depression scores suggested the possi-
bility of a honeymoon period. Both were relatively low for the
first five months, then rose sharply in the 6-10 month period.
The depression score then dropped sharply over the next ten
months, and neither scale showed such extreme shifts or
differences from the overall mean throughout the rest of the
time span. The overall rating did not indicate a honeymoon
period, but it didn’t clearly support the roller coaster model
either. While its meaning is not clear, it does not give
evidence to contradict the strong support that the depression
and stress scales give to the honeymoon model.

Because the number of early cases was so small (25-35
cases used in calculating regression statistics), the results
don’t have the degree of certainty needed to make more
definite statements, but they do suggest that a honeymoon
period may occur. They certainly justify further research to
determine whether these findings are the result of chance or
reflect the actual pattern of family stress.

The need for gaining an accurate picture of family stress
patterns in response to stressful, life-changing positive
events 1s clearly demonstrated by the survey respondents, both

in their comments and in their extraordinary participation

rate.
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While time in the position was correlated with several
measures, other variables had a more consistent relationship.
Age, 1n particular, was significantly related to almost every
measure. As age increased, stress, symptoms of depression, and
the impact of difficulties decreased, while the overall rating
of the experience increased. Part of the effect of age may be
produced by the presence and ages of children in the home.
Having older children or not having children at home anymore
significantly reduced stress. Increased age may also reflect
increased independence, self-confidence, and experience, all
of which might reduce the impact of many of the pressures.

Whether the respondent was employed outside the home,
lived in a "Mormon state," or was born into the church had no
effect on stress, overall rating, or depression. Having a
friend or relative in the same position to talk to corre-
sponded with greatly improved overall ratings and depression
scores, and many respondents commented that talking to other

bishops’ wives was the most important stress reliever.

Implications for I.DS Bishops’ Wives

The woman’s age at the time of her husband’s calling as

bishop has a very significant effect on nearly every aspect of
the experience of being a bishop’s wife. It would be simple to
advise that only older couples with grown or older children be
placed in the position by the church, but it is doubtful that
age is a major factor in the selection of bishops. Still, the

knowledge that the experience tends to be more difficult for
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younger women wlth younger children might help such women
understand why they feel as 1f they are handling the position
less competently than older friends and relatives who are also
bishop’s wives.

When the bishop is called to his position, he receives
handbooks and training. Several wives commented that a
handbook or clear counselling about what thelr position can be
expected to entail would be a great help. A small handbook
could easily be developed from the data gathered here,
describing what feelings and problems other bishops’ wives
have encountered, when the pressures seemed to be greatest,
and how other wives dealt with them. The handbook would make
1t clear that not all bishops’ wives experience these prob-
lems, but that they are not uncommon. The opportunity to
compare experiences and find that what the women are feeling
is "normal" could significantly reduce stress and feelings of
guilt.

Another way to provide support and perspective to women
in this position is to encourage socialization with other
bishops’ wives. Some respondents and interviewees mentioned
annual retreats for bishops and their wives, and said these
were tremendously helpful. These were not training, therapy,
or "gripe" sessions, but were opportunities to socialize with
others who shared simllar experiliences, and to get away from
phones for a while. A semi-annual luncheon at Stake Conferenc-

es (a "stake" consists of several wards) would be a simpler
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way to provide some of the same benefits, but might leave the
group more open to interruptions and may not allow the degree
of relaxed 1nteraction a day or weekend away would give.

Ward youth programs might take it upon themselves to help
a young bishop’s wife take care of her children during church
meetings, and to help the bishop with yardwork and household
chores he has difficulty finding time for. Both these forms of
assistance would reduce the pressures on the bishops and their
wives.

It 1s difficult to discourage members from calling the
bishop for needs that could easily be met by others in the
ward without leaving some members feeling reluctant to
"bother" the bishop even when they need him. Several bishops’
wives reported that an answering machine considerably reduced
the problem of taking confidential calls and messages, and
allowed them more freedom from the phone’s constant interrup-
tions.

Finally, bishops could be encouraged to set and strictly
hold to a specific schedule for church work, allowing only
emergencies to take away from designated family time. Re-
spondents whose husbands did this were very grateful and
reported that they and their children were more easily able to

handle his time away because they knew when he would be home

and available to themn.
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Problems With the Study

The maln problem with the study was the inability to
adequately sample those who have been bishops’ wives less than
a year. Part of the problem was that the sampling frame was
six months out of date, but another problem was that the
questionnalire was apparently too intimidating for some new
bishops’ wives. This 1is based on the fact that three women
returned blank questionnaires with notes saying they were too
new to the position to answer the questions. It would have
been helpful 1f they had answered the questions that did
apply, especially the demographics and the stress, depression,
and overall rating scales. The questionnalire could have had
instructions to complete whatever questions could be answered
if the respondent was too new to answer them all.

The other problem was the wording of the descriptive
statements. Statement E ("like any other calling") was too
inclusive and so general that no information about the pattern
- of family stress could be 1dentified from this statement
chosen by the vast majority of respondents. Other statements
may have been too detailed or used too negatively-charged

words and phrases, making the least detailed and most positive

statement the only choice.

suggestions for Further Research

A more extensive study of bishops’ wives, including more
subjects in their first year and using revised descriptive

statements, should give more conclusive results. One respon-
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dent suggested studying the bishops’ families in the period
after the bishops have been released. Studies of returning
soldiers show the reintegration of a missing member to be
highly stressful, yet the return would be a positive event, so
such a study might be useful in determining stress patterns.
It might be easier to include many "old" bishops than it is to
capture new bishops in a survey.

Groups other than LDS bishops’ wlives who show the sane
types of similarities and have stable, strong families could
also be studied after positive events. This might include
families in which a spouse is returning to school, or families
relocating for reasons they view as good for the family.

Based on respondents’ comments, there is a definite need
to know what pattern of stress to expect after a positive
stressor event, and further studies should be performed 1in

order to more clearly and certainly discern the pattern, if it

exists.
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WHAT IT’S LIKE TO BE THE WIFE OF AN L.DS BISHOP

This study of the rewards and challenges experienced by the wives of LDS
bishops i1s being conducted by the CENTER FOR STUDIES OF THE
FAMILY at Brigham Young University. The purpose is to discover what the
rewards are, what challenges bishops’ wives face, and how the wives cope with

difficulties. This questionnaire asks about your experience as the wife of an
L.LDS bishop.

You are part of a carefully selected random sample of bishops’ wives
throughout the United States. It is important to the study that you complete
the questionnaire. Your responses are completely anonymous, so please don'’t
put your name on the questionnaire. After you have filled it out, seal it in the
business reply envelope provided and drop it in the mail. No one will ever

know which questionnaire is yours.

There are no right or wrong answers. We are interested in your actual

feelings and experiences.

Thank you for your help in this important project.

Irene Adams
Project Director

Bruce Chadwick, Director
Center for Studies of the Family
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How many months has it been since your husband was called as bishop?
(If he has served as a bishop previously, check here: ]

How old were you at the time of his call? years
How many children did you have living at home at that time?
What were the childrens’ ages?

How many children live at home now?

What is the highest level of formal education that you and your husband have obtained?

YOU  HUSBAND

Less than high school graduation.

High school diploma.

Some college or vocational school.

Completed community college or vocational school.
Obtained college degree (4-year).

Did graduate work.

OO0 00
LOOo00

Do you have a job outside the home? (J no [ yes
(If yes, occupation and hours per week )-

Were you raised in the Church or did you join as a teenager or later?
[J raised in the Church or joined before age 12 [J joined at age 12 or later

At the time your husband was called to be bishop, did you feel that the call would be primarily

a good thing or a bad thing for the family?
] good J okay .} good and bad J not too good .} bad

When your husband was called to be a bishop, were you and he given an estimate of how long

he would serve in that position? [J yes [ no
If yes, how long were you told to anticipate? ___ years

Do you have a close friend or relative who is now or has been a bishop’s wite whom you can
talk to about what you are going through? [} yes J no

What advice, if any, were you given when your husband was called as bishop? Who gave you
the advice? (Stake president, previous bishop, previous bishops’ wife, other ward member,

friend, relative, etc?)

WHO ADVISED YOU ADVICE GIVEN TO YOU
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Read through the next five paragraphs a few times to see which one most closely resembles your situation as a bishop’s wife. Though
none of the paragraphs may perfectly fit your experience, which one comes closest?

(Check one): 0 A OB Oc¢c Qb QE

A. At first we were determined to do everything right, to be the best bishop and family we could be. For a while it wasn't hard.
Then we found ourselves too tired, too tense, and upset a 1ot. Finally, we realized we couldn’t do everything perfectly, and
we concentrated on the things that matiered most. From that point on, things weni much better for us.”

B. "When he first became bishop, it seemed that suddenly we couldn’t do anything right. There was confusion about who was
supposed to do what jobs in the family--paying bills, disciplining the kids, taking care of repairs, and such--anc: a lot of things
were only halfway done, if done at all. Eventually, we had to sort out what jobs each of us would do and how we would
handle other problems that came up, and how to arrange for time together. Then we were able to get things done and be

a family again.”

C. "It’s been absolutely up and down right from the start! Sometimes we're doing fine, and sometimes everything scems to fall
apart. It doesn’t really seem o get any better or worse. 1 guess we can just kecp it up so long, then we crash, regroup, and
do it again for a while."

D. "In the beginning, it was all new and important and even kind of exciting. That made it easy to go to the extra efforts neces-
sary. But, as time went on, it lost its newncss and excitement, and became more and more of a strain. 'We stil} try to do all

we can, but it seems harder now.”

E. "It was pretty much like any other calling, even though busier. It didn’t cause any particular problems; but, of course, it
became easier as we got more used to the duties and settled in the routine.”

14. The following are some of the difficulties that other wives of bishops have mentioned experiencing during their
husbands’ term as bishop. Please circle the number that expresses how each of these statements relates to you and

your family. (If you have not experienced an item, circle "0%).
5

Difficulties | % %

_ by
<
3

&  Big probiem

e Not
~  Not

His calling takes him away from the family and me so much
that we don’t get to spend much time with him.

When he’s home, he’s still thinking about or involved with 0 ] 2 3 4 5
ward business. It’s as if he isn’t really home.

Something always seems 10 come up in the ward to interfere 0 1 2 3 4 S
with planned time together.

A lot of things he’s involved with he can’t talk to me 0 1 2 3 4 5

about, and we can’t share as much as we used (0.
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Difficulties (continued)

[ feel reluctant to ask him for time, energy, or attention o 1 2 3 4 5
for the family or myself. 1 don’t want to add to his burdens.

He is careful not to betray confidences, and ward members assume I 0 1 2 3 4 5
know everything he knows, so | often don’t know what’s happening in the ward.

Our family is expected to be model Mormons--model 0 1 2 3 4 5
marriage, model children, model church members.

I's hard to just be myself with ward members. No matter 0 1 2 3 4 5
where | am or what we're doing, I'm "the bishop's wife.”

He’s not able to help much with the children, at home or at 0 1 2 3 4 5
church, so I end up taking care of them alone most of the time,

Advantages

©  Not experienced
Not & reward
&~ Mimor reward
reward
&  Big reward
Y Major reward

[

Since he received his calling, we have set
higher spiritual goals for our family.

He has more spiritual experiences, and brings 0 1 2 3 4 5
that spirituality home with him.

He appreciates the peace and love in our family o 1 2 3 4 5
more now than ever before.

With s0 much time alone with the children, I have built a 0 1 2 3 4 5
deeper, stronger relationship with them.

I’'m learning to do things around the house or with the 0 1 2 3 4 5
kids that he would otherwise be doing.

I get to attend special evenis with him that | wouldn’t 0 1 2 3 4 5
get to go to if he wasn’t the bishop.

I know that what he is doing is important. o 1 2 3 4 5
] know that his position as bishop o 1 2 3 4 5

will only last a few years.
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15. Below is a list of ways you might have felt or behaved during the past month. On how many days during the past

month did you:

1.  Feel bothered by things that usually don’t bother you? ___ days

2.  Feel that you could not shake off the blues, even with help from your family or friends? __ days

3. Have trouble keeping your mind on what you were doing? ___ days

4. Feel depressed? ___ days

5.  Feel that everything you did was an effort? ___ days

6. Fcel you could not get going? ___ days

7. Feel fearful? ___ days

8.  Sleep restlessly? _ days

9. Feel lonely? ____ days

10. Feel sad? ____ days

16. Below is a list of events that can occur in a person’s life. Next to each one is an average score people
have given for the amount of stress each one causes. As you can see, there are good and bad
experiences listed, since good experiences can also produce stress.

a. Please circle any of the events you and your husband have experienced since he was called as
bishop.

100  Death of spouse 26  Wife begins or stops work

63  Death of close family member 26  Beginning or end of school
53  Personai injury or iliness 25 Change in living conditions
47  Fired at work 24  Revision of personal habits
45 Retirement 23 Trouble with boss

44  Change in health of family member 20  Change tn work hours

40  Pregnancy or process of adoption 20  Change in residence

39  Gain of new family member 20  Change in schools

39  Business readjustment 19 Change in recreation

38  Change of financial state 19  Change in church activitics
37 Death of a close friend 18 (Change in social activities
36  Change in line of work 17  Mortgage 360,000 or less
35  Change in number of arguments with spouse 16  Change in sleeping habits
31 Mortgage over $60,000 16 Change in eating habits
29  Change in responsibilitics at work 13 Vacation

29  Son or daughter lcaving home 12 Chnstmas

29  Trouble with in-laws i1 Minor violation of law

28  Outstanding personal achievement

b. Choosing a number between 1 and 100, how would you rate the amount of stress you have
experienced as a bishop’s wife compared to the scores for events on the list?
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17.  What are two or three of the best things about being a bishop’s wife?

19.  What are some of the ways you handle the difficulties of the position?

20.  What advice would you give a new bishop’s wife?

-]

21.  Though you may have experienced good times, bad times, or some of both due to your husband’s calling as
a bishop, what is YOUR overall perception of the experience, so far? (Please circle a number below.)

10 8 6 4 -2 0 42 +4 +6 +8 +10

bad some good, good
some bad

THANK YOU.
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ABSTRACT

A national survey of 289 Mormon kishops’ wives was
conducted to determine whether Reuben Hill’s "Roller Coaster"
model of family stress following a stressor event should be
modified to include a honeymoon period when the precipitating
event i1s viewed positively by the family. The honeymoon period
was expected to be within the first vyear, and too few
respondents were in their first year to give statistically
significant evidence of such a pattern. Several measures did
give non-significant evidence of a honeymoon phase, though.

Other factors found to have an important effect on the
stressfulness of the position of bishop’s wife were: age of
the woman (positive effect), presence and age of children (no
children or only older children at home 1is less stressful),
and whether or not the wife has a friend or relative to talk
to who 1is also a bishop’s wife (which 1improves the overall

rating of the position).
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