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PROFESSIONAL VACANCIES

University of Washington Libraries
Position:

Head, East Asia Library

Responsibilities:

The Head of the East Asia library reports to the Director
of University Libraries and is responsible for the adminis
tration of the staff, services, and collections of the East Asia
Library. The Head works closely with faculty and students
to develop library programs and collections in support of
teaching and research efforts, assists and advises Library
staff on the processing of materials for the East Asia collec
tion, and fosters coordination of activities with the Univer
sity Libraries and the Law Library.
Specific responsibilities and duties are (1) administers and
provides leadership for the East Asian Library, (2) super
vises and coordinates the activities of East Asia Library
staff and promotes communication between East Asia staff
and staff in other units of the Libraries, (3) prepares budget
proposals for the East Asia Library and is responsible for
implementing approved budget plans and for monitoring
expenditures, (4) assists and advises staff on the processing
and servicing of materials on the subjects on, and in, the
languages of East Asia, (5) represents the East Asia Library
on Library, University, and other committees as appropri
ate, (6) fosters coordination of service programs and collec
tion development activities with University Libraries and
the Law Library, (7) participates in national and interna
tional efforts as a means to enhance the Libraries' ability to
improve service to its primary users, (8) assumes other re
sponsibilities as assigned and performs other duties as
necessary.

Qualifications:

The qualifications required for this position are (1) gradu
ate degree from a program accredited by the American Li
brary Association, (2) demonstrated success in the man
agement of library operations and supervision of librarians
and support staff, (3) demonstrated creativity, initiative,
and ability to plan for and to implement effective public
service, techmcal service, and collection development pro
grams, (4) knowledge of current bibliographic control sys
tems and general knowledge of computer applications in li
braries (experience with CJK bibliographic systems pre
ferred), (5) working facility in at least one East Asian lan
guage, (6) effective interpersonal skills and evidence of
ability to work well with faculty, students, and staff at all
levels.
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It is highly desirable that the candidate has (7) evidence of
involvement in professional and academic associations at
the national and international level, and (8) strong oral and
written communication skills and successful experience with
development of grant proposals.
Salary and benefits:

$42,000 minimum. Starting salary dependent on back
ground and experience. Librarians are academic personnel
and participate in the TIAA-CREF retirement program on
a matching basis. Vacation is accrued at the rate of twentyfour working days per year; sick leave at the rate of twelve
working days per year. Premiums fully paid for medical,
dental, and life insurance plans. No state or local income
tax.

Application:

This position is available immediately. To insure consider
ation, applications should be received no later than 5:00
p.m., Friday, August 31, 1990. Applicants should submit a
letter of application, resum6, and the names, addresses, and
telephone numbers of at least three references who are
knowledgeable of their qualifications for this position.

Send applications to:

Charles E. Chamberlain, Deputy Director of Libraries,
University of Washington Libraries, FM-25, Seattle, W A
98195-0001.

The University of Washington is an equal opportunity and affirmative action employer.
In compliance with the Immigration Reform and Control Act of 1986, the University is
required to verify and document the citizenship or employment authorization status of
each new employee.

The Ohio State Libraries
Position:

Cataloger for Japanese Materials (Search reopened.)

Responsibilities:

Original cataloging and classifying of Japanese-language
materials using AACR2 and LC classification and subject
headings. Duties include interpreting local and national
standards, preparing and tagging data in the vernacular and
transliterated form for input into OCLC, verifying and
preparing authority records. Reports to Head, Monograph
Cataloging Section.

Qualifications:

Requirements are an MLS from an ALA-accredited pro
gram, proficiency in Japanese, knowledge of AACR2, LC
classification and subject headings, and the ability to com
municate effectively in English. Desirable qualifications
are cataloging experience, including knowledge of MARC
tagging and the OCLC cataloging system, familiarity with
the modified Hepburn system of romanization, LC rules for
word division, and publishing practices in Japan.
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Salary:

$24,000 to $34,000. Appointment at the upper end of the
salary range requires advanced cataloging experience. Li
brarians have faculty rank and responsibilities, including re
search, publication, and service.

Application:

Open until filled. Applications received by July 16 will re
ceivefirstconsideration. Include names, addresses, and
telephone numbers of three references.

Send applications to:

Sharon A. Sullivan, Personnel Librarian, The Ohio State
University libraries, 1858 Neil Avenue Mall, Columbus,
OH 43210

An Equal Opportunity/Affirmative Action employer. Qualified women, minorities, and
handicapped persons are encouraged to apply.

Rockefeller Center Information and Culture Center library of Chinese Studies
Position:

Chinese Studies librarian

Responsibilities:

The Chinese Studies librarian will establish a new library
and implement it with standards of service and support.

Qualifications:

At least five years experience in the library field, proficient
in reading and speaking Chinese and English.

Salary:

Salary will be based on educational background, experi
ence, and ability. Health insurance will be provided. Tt
position is full time and can be filled immediately.

Application:

Applicants should send a full resum6 of their education and
experience.

Send application to:

Mr. Vance Chang, 159 Lexington Avenue, New York, NY
10016.
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